· Certain rules have been amended or new rules have been framed. The amended provisions of rules and new rule framed may please be seen in the bottom of the chapter.
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VOLUNTARY RETIREMENT SCHEME

1.   
SHORT TITLE

i) 
These rules may be called NAFED (Voluntary Retirement) Rules.

ii)
These rules shall be deemed to have come into force w.e.f. 28.05.1999.

2.   
EXTENT OF APPLICATION

i) 
An employee who has completed 15 years of service in the Federation or has attained the age of 45 years, whichever happens earlier will be  eligible to seek Voluntary Retirement.

ii)
If the Managing Director is satisfied that a particular employee has become ineffective due to ill-health, he shall have the absolute right to refer such employee to a Medical Board to be appointed by the Managing Director in his case.  If such an employee is certified unfit for continued employment by the Medical Board, he may be permitted by the Managing Director to seek Voluntary Retirement under this scheme. It may be noted that the employee who would be considered for retirement under this Clause would be governed by the eligibility criteria as stipulated in Clause 2 (I) of Voluntary Retirement Scheme.

iii)*
Period spent by an employee on ca-sual/adhoc basis in the service of the Federation shall not count as service for the purpose of these rules.

iv)
The scheme shall not apply to the employees of the Industrial Units of the Federation.

v)*
The employees who are retired under this Voluntary Retirement Scheme shall not be re-employed in NAFED or any of its subsidiaries.

3.   
PROCEDURE

i) An employee who satisfies the eligibility criteria shall apply for voluntary retirement in the form prescribed at Annexure `A'.

*Ref: Addendum to O.O.No.06 dt.26.8.99
ii)
Such request should be sent by the concerned employee to the Managing Director atleast three calendar months before the date on which the retirement is sought.

iii)
The application will be processed by the Personnel Department and if found in order, it will obtain the approval of the Managing Director and convey the same to the employee concerned.

4.   
BENEFITS

     
The following monetary benefits would be available to employees seeking retirement under these rules.

a)    Lump sum Compensation : An employee whose request for Voluntary Retirement has been accepted would be entitled to a Lump sum compensation equivalent to 25 days basic pay plus fixed dearness allowance plus dearness allowance and DP, if applicable, for each completed year of service or the basic pay plus fixed dearness allowance plus DP, if applicable, at the time of voluntary retirement multiplied by the balance months of service left before normal date of retirement whichever is less. (Ref. OO No.11 dated 10.12.2003. further modified vide OO No.21 dated 7.12.2004.)
b) 
Gratuity: Gratuity will be paid only for the served period as per rules. 

c)
Encashment of leave : In addition to the encashment of Earned Leave under the existing rules, such employee will be entitled for encashment of Medical Leave also on  half pay as is due to them on the date of Voluntary Retirement.  However, in case of those employees who seek voluntary retirement on attaining the age of 55 years and above, the admissibility of benefit shall be as under:-

i) 75% of the Medical Leave, due, can be encashed if the voluntary retirement is sought, on attaining the age of 55 years;

 
ii)
50% of the Medical Leave due, can be encashed if the voluntary retirement is sought on attaining the age of 56 years;


iii)
25% of the Medical Leave due, can be encashed if the voluntary retirement is sought on attaining the age of 57 years.

d)
Provident Fund : Full employer's contribution to Provident Fund.

e)
Retirement TA : Full retirement TA as applicable to the employee on superannuation.

5.
SANCTIONING AUTHORITY

  i)
The Managing Director shall be co-mpetent authority to accept requests for voluntary retirement by any employee under these rules.

ii)
Notwithstanding anything contained in these rules, the Managing Director shall be fully empowered either to accept or reject any request by any employee in the overall interest of the Federation.

iii)
The decision of the Managing Director in this regard shall be final.

 iv)
The case of voluntary retirement decided in terms of the rules of voluntary retire-ment scheme of the Federation may be placed before the Executive Committee for final approval.  However, in case where the meeting of the Executive Committee is not likely to be held within the period of three months of notice given by any employee seeking voluntary retirement, the case may be decided by the competent authority and placed before the Executive Committee for ratification.

6.   
INTERPRETATION :

     
In case of any doubt regarding interpretation of these rules, the decision of the Managing Director shall be final.

ANNEXURE - A

The Managing Director,

National Agricultural Cooperative,

Marketing Federation of India Ltd.,

Sidhartha Enclave, Ashram Chowk,

Ring Road, New Delhi 110 014.

Sir,

Sub : Request for Voluntary Retirement

    
In terms of Office Order No 06 dated 28.05.1999 on the above subject, I seek voluntary retirement from the services of the Federation.  My particulars are as under:-

1.   Name

     (in capital letters)

2.   Father's Name

3.   Address

4.   Date of Birth

5.   Designation

6. Department/Branch 


Office where employed

7. Date of regular 


appointment in the 


Federation

(period of casual/

adhoc services to 

be excluded)

8. Present Basic Pay 

and Scale of Pay

9. Place of posting 

with period

10.  Whether any departmental proceedings are  pending,

     
if so at what stage.


I request you kindly to grant me benefits under Voluntary Retirement Scheme and I may be retired from the services of the Federation w.e.f. the last date of the______________. (month & year)

    
The request for voluntary retirement has been made by me after considering the pros and cons of the Scheme and I undertake that I shall loose my right to withdraw the same once it has been accepted by the Competent Authority.

          Thanking you,

                                        Yours faithfully,


It has been decided by the Board of Directors in its meeting held on 30.7.2015 to open Voluntary Retirement Scheme for all regular employees of the Federation upto 17.8.2015. The approved / amended salient features of this scheme by BOD is as under:- 

Sub Rule i) of Rule 2 of Voluntary Retirement Scheme shall be amended as under:-

	Existing
	Amended

	An employee who has completed 15 years of service in the Federation or has attained the age of 45 years, whichever happens earlier will be eligible to seek Voluntary Retirement. 
	An employee who has completed 10 years of service in the Federation or has attained the age of 40 years, whichever happens earlier will be eligible to seek Voluntary Retirement. 


The Nafed VRS Rules in existence are modified to above extent and other terms and conditions of the VRS shall remain the same.

CIRCULAR DATED 31.07.2015
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