· Certain rules have been amended or new rules have been framed. The amended provisions of rules and new rule framed may please be seen in the bottom of the chapter.
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NAFED EMPLOYEES PROVIDENT FUND RULES

(Including Rules of Group Insurance Scheme                           in lieu of EDLI and Employees Pension Scheme)

1.
Short Title :
Commencement and Application

(i)These rules may be called National Agricultural Cooperative Marketing Federation of India Ltd. (NAFED in short title) Employees' Provident Fund Rules.

(ii)They shall be deemed to have come into force on the 2nd October, 1958 viz. the date on which the National Agricultural Cooperative Marketing Federation of India Ltd., started functioning.

2.
Definitions

In these rules, unless the context otherwise requires :

(i)'Act' means the Employees Provident Funds Act, 1952.

(ii)'Accounts Officer' means the Accounts Officer of the Federation.

(iii)'Board' means the Board of Trustees of the Funds for the time being as hereinafter provided.

(iv)'Branch' means the Office of the NAFED stationed anywhere in India or abroad.

   (v)'Basic Wages' means all emoluments which are earned by an employee while on duty or on leave with wages in accordance with the terms of the contract of employment and which are paid or payable in cash to him, but does not include:-

a)the cash value of any food concession,
b)any dearness allownace (that is to say all cash payments by whatsoever name called paid to an employee on account of a risk in the cost of living) house rent allowance, overtime allowance, bonus, commission or any other similar allowance payable to the employee in respect of his employment or of work done in such employment.

c)any presents made by the employer.

 v)     'C.A.O. means Chief 

Accounts Officer of the    

Federation.


vii)
'Employee' means any person who is employed for wages in any kind of work, manual or in connection with the work of an establishment under the Federation and who gets his wages directly or indirectly from the Federation and includes any person employed by or through a contractor or in connection with the work of the establishment under the Federation.


(viii)
'Excluded Employee' means an employee, who having been a member of the fund, withdraws the full amount of his accumulations in the Funds.

(ix)
The 'Federation' means the National Agricultural Cooperative Marketing Federation of India Ltd.

(x)'Family means

(a)
 In case of a male member, his wife, children whether married or unmarried and dependent parents, sisters and minor brothers of the member; Provided that if a member proves that his wife has been judicially separated from him or has ceased under the personal law governing him or customary law of the community, to which she belongs, to be entitled to maintenance, she shall henceforth be deemed to be no longer a member of the member's family in matters to which these rules relate unless the member subsequently intimates in writing to the board that she shall continue to be so regarded.

b)
In case of female member, the husband and children of the member provided that if a member by notification in writing to the Board hereby desires to exclude her husband from her family, the husband shall henceforth be deemed to be no longer a member of the member's family in matters to which these rules relate, unless the member subsequently cancels formally in writing her notification excluding him.



'Dependent' means any of the following relatives of a deceased member, namely wife, husband, parents, children, minor brothers and sisters.

NOTE I : 
'Children' means legitimate children.

NOTE II :
An 'adopted child' shall be considered to be a child when the Trustees are satisfied that under the personal law of the member, adoption is legally recognised as conferring the status of natural child.

NOTE III :
If the child of a subscriber has been adopted by another person and if, under the personal law, the adoption is legally recognised as conferring the status of natural child, such a child shall be considered as excluded from the family of the subscriber.


(xi)
'Fund' means the NAFED's Employees' Provident Fund.

(xii)
'Financial Year' means a year commencing from the first day of July and ending on 30th day of June.


(xiii)
'Government Security' shall have the meaning assigned to it in the Public Debt Act 1944 (18 of 1944).


(xiv)
'Leave' means any variety of leave recognised by the conditions of service in force from time to time and applicable to different categories of the employees of the Federation.


(xv)
'Member' means any employee in the service of the Federation who under these rules is eligible to become a member of the Fund, is so admitted and is actually subscribing to the Fund.

3.
Administration & Management of the Funds


The funds shall be vested in the hand of a trust which will be administered by a Board of Trustees comprising : reserved for disposal & decision of the Board of Trustees under these rules.  The Secretary will be assisted by necessary staff for the efficient discharge of his functions.
Among the Trustees, Vice Chairman will be elected.
The Secretary & anyone member of the Board of Trustees as may be resolved by the trustees jointly operate upon the A/cs of the fund.

4.
Constitution and Management of the fund


The fund shall, subject to the Rules herein contained, constitute an irrevocable trust for the benefit of the members thereof.  Save with consent of all the beneficiaries and save in the cases prescribed by the Indian Income Tax, no moneys belonging to the Fund in hand of the Trustees shall be recoverable by the Federation under any pretext whatsoever nor shall the Federation have any lien or charge of any description of the same save as herein provided.

I.Assets of the Fund

The funds shall consist of :

(a)Contribution to be made by the Federation and the members in terms of these rules.

(b)Balance transferred from any other Provident Fund where such transfers are permitted by these rules.

(c)Interest and dividends which may accrue on such contributions and balances.

(d)Sums forfeited to the Fund under these rules.

II. Power of the Trustees


In addition to any power otherwise vested in the rules the trustees shall have the following powers which may be exercised by them in their absolute and uncontrolled discreation, but subject to always


(i)
Five representatives from the employer's side who shall be nominated by the employer.


(ii)
Five representatives from the employees' side who shall be nominated by the 'Recognised Union by Management' in case of existence of only one recognised union & otherwise representatives from the employees shall be elected in accordance with the provisions of the Employees Provident Fund Scheme, 1952.


(iii)
The Manging Director will be the Chairman of the Board of Trustees, MD will appoint Accounts Officer as Sec. of the Trust who will deal with all matters pertaining to Admn. Management Accounting etc. of the fund except such matters as are specifically

as may be provided in the Rules :

(a)
To direct the investment of the moneys of Fund.


(b)
To direct the sales, realisation and tranfer of the securities.


(c)
To delegate to the Account Officer of the Fund from time to time by resolution to exercise all powers and perform all duties pertaining to the Office of Accounts Officer under these Rules.


(d)
To delegate power by resolution to any two officers of the Federation and/or any two of the Trustees to permit withdrawals under rule 10.

III.
Banking Accounts


The Trustees shall from time to time pay all moneys received by them to the credit of State Bank of India/any Nationalised Bank Accounts shall be dealt with only in accordance with these Rules and such account shall be operated only by

the Secretary and any of the two members of the Board of Trustees.

IV.
Investment of Funds


All money of the Funds not immediately required for the purpose of Fund and the interest on the accumulated balance of the contribution shall be invested in the following manner or orders of the Government issued from time to time:

B)
The above pattern will be in force from the 1st January 1981 till further orders.  Reinvestment of Post Office Time Deposits maturing during this period shall be made 50% in Post Office Special Deposits subject to this, reinvestment of all other maturities of Provident Fund accumulations shall continue to be made in accordance with the pattern mentioned in paragraph A above.

5.
Classes of Employees Entitled and Required to Join the Fund

(a)
Every employee employed in or in connection with the work of the federation shall be entitled and required to become a member of the Fund from the beginning of the month following that in which he completes 3 months service (continuous) or has actually worked for not less than 60 days during the period of 3 months or less in the Federation except the following :



Personnel of State and Central Government departments or any other organisation working with the Federation on foreign service term or on loan.


(b)
An excluded employee employed in or in connection with the work of the federation on ceasing to be such employee shall be entitled to and required to become a member of the Fund from the beginning of the month following that in which he ceased to be such employee; provided that on the date on which he ceases to be an excluded employee, he has completed 3 months continuous service or has actually worked for not lees than 60 days during the period of preceding 3 months or less in the Federation.

Explantion


For the purpose of computing 60 days under this sub-rule the period of authorised leave, medical leave, on full pay or half pay, caual leave, maternity leave, absence on account of injury out of and in the course of employment, lay off, involuntary unemployment and strike which is not illegal, shall be included as days actually worked.


(c)
Every employee who has proviously been a member of a Provident Fund under the Central or State Government or the Scheme under Employees Provident Fund Act, 1952, or a scheme exempted under Employees Provident Fund Act, 1952, or any other Provident Fund exempted under Income Tax Act Act, 1961 shall be entitled and required to become a member of the Fund from the date of joining the Federation, provided : 


  
(i)
that the entire Provident Fund accumulations to the credit of the employee in respect of his previous membership are transferred to the Fund;



(ii)
that in the event of such a transfer, the amount so received shall be governed by these Rules and that neither the Federation nor the Fund shall be under any liability, whatsoever, if any, attached to the tranferred amount of the member;



(iii)
that the details of all loans taken and withdrawls made by the member from the tranferred amount alongwith details of recovery made or to be made, are sent to this Fund with the transfer of the previous provident fund accumulations, and 



(iv)
that the details of any insurance policy, etc. assigned to the fund in consideration of the premium etc. to be paid by the Fund are also sent alongwith the transfer.


(d)
Notwithstanding anything contained in provision (i), (ii), (iii), and (iv) or sub rule (c) above, the Board at its own discretion, may, in exceptional cases for reasons to be recorded in writing allow an employee to become a member of the Fund from the date of his appointment provided that in respect of such an employee, Federation's contribution, shall start from the date of his appointment in Federation without having to accept any liability in respect of his previous membership.

A)
(i)Government
          Not Less
 Secu rities as defined          than 15%
 in Clause (2) of Section 2

 of the Public Debt Act

 1944 (18 of 1944) created

 and issued by the Central

 Government, except

 treasury bills. 
(ii)Government Seurities      Not Less 
   as defined in clause          than 15%.
   (2) of Section 2 of 
   the Public Debt 
   Act, 1944 (18 of 1944)
  created and issued

  by any State Government. 
(iii) Any other negotiable        Not Less
securities or bonds, 
        than 15%
the principal whereof 

and interest whereas 

is fully and unconditionally

 guaranteed by the Central 

Government or any State

 Government. 

(iv)7 year National 
 Not exceeding 40%

Savings Certificates 

(Second issue and 

Third issue) or Post

 Office Time Deposits.

(v)  Special Deposit 
 Not exceeding 50%
Scheme introduceed 

of any provident 

fund schemes.


(e)
In case of transfer of provident fund accumulation under Rule (c) above any withdrawls made or loan taken by the member shall be recovered from the member's pay, dearness allowance, bonus and other dues, etc. in such a manner as the Board may decide.


(f)
In case of transfer of provident fund accumulation under Rule (c) above, the members shall reassign to this Fund in accordance with these Rules, his Life Insurance Policies, if any, assigned to any previous Provident Fund Scheme.

6.
Member to make Nominations


(i)
Every member shall, as soon as possible after joining the Fund, send a nomination conferring on one or more persons the right to receive the amount that may stand to his credit in the Fund in the event of his death before that amount has become payable or having become payable has not been paid.  The nomination shall be in such form Form 2 (EPF) as the Trustees may from time to time prescribe and the nomination should be sent to the Accounts Officer for registrtion in the books of the Fund.  A member may, in his nomination, distribute amount that may stand to his credit in the Fund amongst his nominees at his own discretion.

'Provided that if at the time of making the nomination the member has family the nomination shall not be in favour of any person or persons other than the members of his family.'


(ii)
If a member nominates more than one person under sub-rule (i) above, he shall specify in the nomination that the amount of share payable to each of the nominees in such manner as to cover the whole of the amount that may stand to his credit in the Fund at any time.


(iii)
A member may, at any time, cancel a nomination by sending a notice in writing to the Accounts Officer provided that the member shall alongwith such notice send a fresh nomination made in accordance with the provision of these rules.


(iv)
A member may provide in a nomination :


a)
In respect of any sepcified nominee, that in the event of his/her predeceasing the members the right conferred upon that nominee shall pass to such other person or persons as may be specified in the nomination, and


b)
the nomination shall become invalid in the event of happening of a contingency specified therein provided that if at the time of making nomination, the member has no family he shall provide inthe nomination that it shall become invalid in the event of his subsequently acquiring a family.

(v)
Immediately on the death of a nominee in respect of whom no special provision has been made in the nomination under clause (a) of sub-rule (iv) or on occurrence of any event by reason by which the nomination becomes invalid in pursuance of clause (b) of sub-rule (iv) or the provision thereto, the member shall send to the Accounts Officer a notice in writing cancelling the nomination together with a fresh nomination made in accordance with the provision of these rules.


(vi)
On the marriage or re-marriage of member who is not a Hindu, Mohammaden, Buddhist or any other person exempted from the operation of India Succession Act, 1925 (xxxix of 1925), any nomination already made by him shall henceforth become null and void and a fresh nomination shall be required.


(vii)
Every nomination made, and every notice of cancellation given by a member shall, to the extent it is valid, take effect on the date on which it is received by the Accounts Officer.

7.
Members' Contribution

I.
Every member shall contribute monthly to the Fund when on duty or on foreign service.

II.
No. contribution shall be payable by a member during the period of suspension or during the period of leave without pay.


Provided that a member on being honourably acquitted and re-instated in service shall be allowed by option to pay in lump-sum or in instalments the amount of arrears of contribution for that period.  Provided further that in the case of re-employed officer no contribution shall be payable during the period of deferred/refused leave, terminal leave at the end of the period of re-employment.

III.
If a member is transferred to foreign service or sent on deputation out of India, he shall remain subject to the rules of the Fund, in the same manner as if he were not so transferred or sent on deputation.
IV.
The amount of members' contribution shall be 10% of his basic wages as defined in these rules, dearness allowance (including in cash value of any food concession) and retaining allowance (if any) payable to each member.  The amount of such contribution of each member shall be deducted from basic wages, dearness allowance (including the cash value of any food concessions) and retaining allowance (if any).  It shall be paid over to the Accounts Officer to be carried to the individual accounts of each member in the books of Fund.  If the contribution of any member to the Fund is not deducted by the Federation as aforesaid, such member shall forthwith pay to the Federation the said amount of his contribution to the Fund.


Members may contribute additional 10% of their basic wages, dearness allowance (including the cash value of any food concession) and retaining allowance (if any) to their PF Account with the Trust.  No additional contribution will be made by the Federation on this account.


Such additional contribution will be governed under the rules of the Trust for the purpose of withdrawal.

V.
Recovery of the member's contribution of the principal and interest on withdrawals from the Fund shall be made from the pay, leave salary of the member when they fall due for payment.  Recovery shall be supported by schedule in the prescribed forms.

VI.
The amount of any contribution payable in respect of the foreign service shall, unless it is recovered from the foreign employer be recovered by the Federation from the member in which case it shall be incumbent on the member himself to remit his monthly contribution to the Accounts Officer of the Fund.

8. 
(a)
Federation's Contribution

The contribution payable by the Federation shall be equal to the member's contribution as fixed
under rule 7 (IV) above but shall not exceed in any case 10% of member's basic wages.

(b)
Contribution of contingent nature


The Federation shall make an additional contribution representing the difference between the amount of interest realised on the investments and the rate of interest declared by the Government.

8.
A)
Transfer from other CompaniesCorporation /Federations/Government Departments


In case of transfer of the service of an employee who is either a member of a Provident Fund covered by the provision of the Employees Provident Fund Act, 1952 or who is transferred from any of the Companies or Association of persons which maintain a Provident Fund recognised under the Income Tax Act, 1922 (XI of 1922) or to which the PF Act, 1925 (XIV of 1925) applies to the Federation the entire amount standing to his credit in the former Provident Fund with such Department/Company or Association or persons (including the employer's contribtution and interest thereon) shall be transferred and paid to his Provident Fund by the employer, who shall become a member of this Fund from the date of his appointment in the Federation. Nothing in these rules shall be deemed to provide that the amount of such transferred balance shall be taken into account in determining the contribution to be made by the Federation, to the Funds so that the Federation shall be under no liability whatsoever on such payments/transfers to this Provident Fund to make any equivalent contribution to the Fund subject as aforesaid any such transferred balance shall be credited to the account of such joining member and be subject to the provisions of the rules in force for the time being of the Fund.

8.
B)
Transfer to other Companies/Corporations/Federations/Government department


In the event of a member being transferred permanently to any other Government Undertaking or Government Department, Companies or Association of persons, the amount standing to the credit of his account in the Provident Fund, and maintined by such other undertaking or Government Department etc. covered by the Employees Provident Fund Act, 1952 or recognised under Income Tax Act 1922 (XI of 1922) or to which Provident Fund Act (XIV) of 1925 applies and if such transfer be otherwise permissible under the CPF rules of such undertakings or Government Department etc. together with interest added thereon upon the tranfer of the balance and thereupon the rules of such Provident Fund shall apply to the member or to such transferred amount and the rules of this Fund shall cease to apply accordingly.
Interest Allowed


The account of each member will be made upon the 30th June each year and interest at the rate fixed by the Government of India on the deposits by the subscribers of the Contributory Provident Fund in the financial year will be allowed on the amount standing to credit of each member during the year.  The Federation will contribute the difference, if any, between the amounts of interest realised from investments and the rate of interest declared provided that there is no credit balance from previous year available in the interest Suspense Account under rule 34.


Interest shall be credited with effect from the 30th June, each year in the member's account in the following manner :


(iv)
The total amount of interest shall be rounded off to the nearest rupee, fraction of 50 paise and above being rounded off to the next higher rupee and less than 50 paise being ignored.



Provided that when the amount standing to the credit of a member has become payable, interest shall thereupon be credited under these rules in respect only of the period from the beginning of the current year or from the date of deposit as the case may be, upto the end of the month preceding the date on which the final payment is authorised irrespective of the date of receipt of the claim by the claimant concerned. 

Further provided that the rate of interest to be allowed on claims for refund for the broken currency period shall be the rate fixed for the financial year in which the refund becomes payable.



For the purpose of these rules the date of deposit shall, in the case of recoveries from basic wages, be deemed to be the first day of the month in which they are recovered and in the case of amounts forwarded by the member shall be deemed to be the first day of the month of receipt, if they are received by the Trustees before the fifth day of that month, otherwise the first day of the next succeeding month.

10.
Withdrawals


(i)
No member shall be permitted to make withdrawal of any part of the moneys for the time being standing to the credit of his account but the trustees or any person or persons authorised by them in this behalf may in their absolute discretion and subject to the limits laid down in the Indian Income Tax Rules for the time being in force, allow a member to make a temporary withdrawal of such moneys for any of the following :


(A)
To pay expenses incurred in connection with the prolonged illness of a member of his/her family members.


(B)
To pay expenses in connection wtih marriage, funerals or ceremonies of any member of his family which by the religion of the member it is incumbent upon him to perform and in connection with which it is obligatory that expenditure should be incurred.



NOTE : For this purpose, the term 'Family' will exclude married/non-dependent children.


(C)
Advance for the purchase of              a dwelling house or dwelling site or for construction of a dwelling house :

i)
The Trustees may on an application from a member, sanction from the amount standing to the credit of the member in the Fund advance of an amount not exceeding his/her thirty six month basic pay and dearness allowance or his/her own total contribution with interest thereon or actual cost of the purchase or construction of the house and/or site, whichever is less for 


(a)
Purchasing a dwelling outright;



or


(b)
purchasing a dwelling house on hire-purchase basis from the State Government or Cooperative Society, Institution, Trust local body, Housing Financial Corporation.



or


(c)
purchasing a dwelling site;



or


(d)
construction of a dwelling house.



Provided that where the advance is sanctioned for purchase of dwelling site, in a non-municipal area the amount that

(i)On the amount at                   Interest for 
the s credit of a subscriber        twelve
 on the 30th June of the            months.

preceding year less any 

sums withdrawn during 

the current year.
(i) On sums withdrawn           Interest from

During the current year      the 1st July of                  the current year upto the last day of month preceding the month of the withdrawl.

(ii) On all sums credited          Interest from

       to the member’s                the date of 

      account after the                deposit upto the

 30th June of the 
  30th June of the          preceding year.               current year.

shall be initially paid toward such advance shall not exceed eighteen months basic pay and DA of the member do half of his own total contribution with interest thereon, whichever is less and the balance which shall not exceed 18 months basic pay and dearness allowance of the member or his own total contribution, then standing to his credit, whichever is less, be paid to the member at his request at the time of construction of a dwelling house on such dwellling site;


Provided further that where the advance is in respect of the construction of a dwelling house it may be sanctioned, in such number of instalments as the Trustees think fit;



Provided further that a member desiring to take advance for purchasing a dwelling house on hire purchase basis, may withdraw amount from his provident fund account for the purpose of paying the amount of hire purchase instalments every year to the State Government or as the case may be to the Cooperative Society, Institution, Local body, Trust, Housing Finance Corporation.  In such cases the total amount of such instalments shall not, however, exceed his thirty six months basic pay and DA or his own total contribution with interest thereon whichever is less.


(ii)
No advance under sub-clause (i), shall be sanctioned to member whose pay (Basic+Dearness pay/allowance) exceeds Rs 2500/- (Rs two thousand five hundred only) p.m. unless he has completed ten years or is due to retire within the next ten years.

ii) A)
The withdrawal for the purpose specified in clause (a),(b),(c) or (d) of sub-rule (c) (i) or Rule 10 (I) by any member whose pay does not exceed Rs 2500/- (Rs two thousand five hundred only) p.m. shall be subject to the following conditions namely.


I)
The amount of withdrawal shall not exceed;


a)
One half of amount standing to the employee's credit in the fund



or


b)
the employee's basic wages and dearness pay allowance for thirty six months



or


c)
the employee's contribution to the fund together with the specific percentage of the employer's contribution to that fund with interest thereon.

Whichever is more; provided that amount of such withdrawal shall is not case exceed the actual cost of the house and/or site.

Explanation :


For the purpsoe of sub-clause (c), 'Specified Percentage' means :


(i)
75% of the employer's contribution forming part of the accumulation as on the date of authorisation of the payment, if the period of membership of the member in the fund is five years or more, but less than ten years, and 

(ii)       85% of such contribution, if the period of membership of the member in the fund is ten years or more but less than 15 years.

2.
The employee shall have completed five years of service or is due to retire within the next ten years.

(iii)
Where an advance is sanctioned from the contribution for a dwelling house, the construction shall commence within six months of the withdrawal of the first instalment.  In case of purchase of a dwelling house or site, the purchses shall be completed within six months of withdrawal of amount.  Provided that this provision shall not be applicable in case of purchase of a dwelling house on hire purchase basis.


(iv)
Except in the case specified in sub-clause (v) no further advance shall be admissible to member under this rule.


(v)
The trustees may, if they are satified that a member genuinely requires an advance;


(a)
for the additions, substantial alterations or substantial improvements necessary to the dwelling house owned by such member; or


(b)
for completing the construction of the dwelling house already commenced by such member :



grant to the member one or more such advances not exceeding the member's basic wages for six months or his own total contribution with interest thereon standing to his credit in the Fund, whichever is less.



Provided that for additions, alterations or improvements not more than one advance shall be granted.


(vi)
No advance under this clause, shall be granted unless the dwelling site of the dwelling house under construction is free from encumbrances; 

No advance shall be granted for purchasing a share in a joint property or building a house on land owned jointly.  An advance may, however, be granted for building a house on land owned by the spouse of the member or jointly by the member and the spouse;


Provided that where a dwelling site or dwelling house is mortgaged to the Central Government, State Government, Cooperative Society, Institution Trust, local body or Housing Finance Corporation/Society for obtaining funds for the construction under any housing scheme formulated by the Central or State Government (except under the Subsidised Housing Scheme; covering employees of the Federation) site or a dwelling house, as the case may be, shall not be deemed to be an encumbered property;



Provided further that an advance may be granted to a member for a acquiring a flat in a building owned jointly with others, if other conditions in this clause are satisfied;



Provided further that land acquired on perpetual lease or on lease for a period not less than 40 years for constructing dwelling house or a house built on such a leased land, shall also not be deemed to be an encumbered property.


(vii)
Where an advance is sanctioned for purchasing a dwelling house or a dwelling site or for the construction of a dwelling house, as the case may be at any time after the withdrawal of the first instalment and within a period of five years of the withdrawal of the final instalment, the member shall deposit and keep deposited for a period of five years with the Trustees, the title deeds in respect of such dwelling house or dwelling site, as the case may be within such time as the Trustees may direct.


(viii)
If the advance granted under this clause exceeds the amount actually spent for the purpose for which it was sanctioned, the excess amount shall be refunded by the member to the Fund within thirty days of the finalisation of the purchase or within thirty days of completion of the construction of or necessary additions to, a dwelling house as the case may be.

(ix)
If the Trustees are satisfied that the advance granted under this Clause has been utilised for a purpose other than that for which it was granted, or that the conditions of advance have not been fulfilled or that there is a reasonable apprehension that they will not be fulfilled wholly or partly or that the excess amount will not be refunded in term of Sub-paragraph (viii), the trustees shall forthwith take steps to recover the amounts due with interest at the rate not exceeding 1% above his normal rate thereon from the salary of the member in such number or instalment as the Trustees may determine.  For the purpose of such recovery, the Trusty may direct the Federation to deduct each such instalment from the salary of the member and on receipt of such direction the employer shall deduct accordingly.  The amount so recovered shall be paid over to the Trustees to be credited to the individual account.


(x)
Where any advance granted under this paragraph has been misused, no further advance shall be granted to the member under the said paragraph.


(xi)
Once an advance has been drawn for any of the purpose mentioned in this clause, no further advance for the same purpose shall be admissible.

10  (i) 
(D)
Advance towards the allotment of a tenement constructed or to be constructed under subsidised Housing Scheme or Group Housing Society.



(i)
Where any tenements have been constructed or to be constructed by any State Government or Cooperative Society under the Subsidised Housing Scheme, covering the employees of the Federation, a member who has completed twenty years service and whose own contribution with interest thereon in the amounts standing to his credit in the Fund is not less than Rs 2000, may be granted advance of a sum not exceeding his twenty four months basic pay and DA or his own total contributions with interest thereon, or his own share of cost whichever is less, towards the allotment of such tenements;



Provided that where the tenements are allotted on hire purchase basis, the member may make withdrawal from his Provident Fund account for the purpose of paying the State or the cooperative society as the case may be.  In such cases, the total amount of such instalments shall not, however, exceed his twenty four months basic pay and DA or his own total contributions with interest thereon, whichever is less.



(ii)
In the event of a member not being able to get an allotment under the said scheme, or in the event of cancellation of an allotment made to member under that scheme, the member concerned shall be liable to refund the amount drawn by him under this rule within 15 days of the receipt thereof.  Any sum so refunded shall be credited to the member's account.



(iii)
No second advance shall be admissible to a member under this Rule.



(iv)
In this rule the expression 'Cooperative Society' means society registered under the Cooperative Societies Act, 1912 (2 of 1912) or under any other law for the time being in force in the State relating to Cooperative Societies.
(E)
Advance from the fund for construction of houses under Middle/Low Income Group Housing Schemes.


(i)
Where any houses are to be constructed by individual, Cooperative Societies, Institutions, Local Bodies, Housing Finance Corporation or State Government under the Middle/Low Income Group Housing Scheme, a member who has completed twenty years service and whose own total contribution with interest thereon standing to his credit in this fund is not less than Rs 2000 may be sanctioned an advance not exceeding his twenty four months basic pay and DA or his own total contribution with interest thereon, or his own share of cost, whichever is less, to the extent required towards the acquisition of the sites and or purchase/construction of the house.


(ii)
In the event of the member not being able to acquire the site or purchase/construct a house under the said scheme within a reasonable time, the member concerned shall be liable to refund forthwith the amount of advance granted to him within 15 days of the receipt thereof.  Any sum so refunded shall be credited to the member's account.


(iii)
Where an advance is granted in accordance with clause (6) (1), the provisions of clauses (iii) and (iv) or rule 10 (D) shall apply to such advances as they apply in relation to advance under rule 10 (d).

(F)
Grant of non-refundable advances in abnormal conditions.


(i)
The Trustees may, on an application from a member whose property, movable or immovable, has been damaged by a calamity of exceptional nautre, such as floods, earthquakes or riots, authorise payment to him from Provident Fund account, a non refundable advance, not exceeding fifty per cent of his own total contributions including interests thereon standing to his credit on the date of such authorisation, whichever is less to meet any unforeseen expenditure.


Provided that such member produces evidence to the satisfaction of the Trustees that the said property has been damaged.


(ii)
No advance under sub-paragraph (i) shall be paid unless the State Government certified that any of the aforesaid calamities has affected the general public in that area.

(G-I)
Advance for daughter's marraiage or post-matriculation education of children.


(i)
The Trustees may, on an application from a member authorise payment to him of a non-refundable advance from the Fund, not exceeding fifty percent of his own total contribution including interest thereon standing to his credit on the date of such authorisation for his daughter's marriage or for the post matriculation education of his son or daughter.


(ii)
No advance under this sub-clause shall be sanctioned to a member unless the amount of his own total contribution with interest thereon standing to his credit in the Fund is Rs. 2000/- or more on the date the payment is authorised.


(iii)
Not more than two advance shall be admissible to a member under this Sub-clause.

(G-II)
(i)
Withdrawal in connection with ex penses on marriage as specified in clause (B) of rule 10 shall not exceed six months pay or 100% of his own contribution with interest exempted from income-tax.

(ii)
Withdrawal for any of the purposes specified in sub-clause (A) and (B) of sub-rule (I) or rule 10 shall not exceed three months pay of the member at the time when advance is granted or 100% of his own contribution with interest exempted from income-tax whichever is less.


(iii)
Withdrawal for any of the purposes specified in sub-clause (A) and sub-clause (B) of this rule shall be permitted notwithstanding that the sum withdrawn for the purpose of clauses (C), (D) and (E) of this rule has not been repaid.


(iv)
A withdrawal for the purpose specified in clauses (C), (D) & (E) of this rule need not be repaid.  In all other cases, it shall be repaid in 48 equal monthly instalments, where the withdrawal is allowed in connection with marriages and 24 equal monthly instalments where the withdrawal is allowed for purpose other than marriage.


(v)
A member may be granted an advance either under clause (C) or clause (D) or clause (E) but not under all clauses.

(G-III)

In computing the period of membership of the Fund or service or a member under this rule, his total service exclusive of periods of break under the same employer or Provident Fund of any other establishment exempted under the Act, immediatey preceding the current membership of the Fund shall be included.

10 (A)

Special provisions for payment towards insurance Policies.


(I)
Subject to the conditions contained in Rule 10(a) the amount of contribution with interest thereon standing to the credit of a member in the Fund may be withdrawn to meet:

1.
Payment towards a life insurance policy.


2.
Purchase of a single payment insurance policy provided that no amount shall be withdrawn;



i)
Before the details of the proposed policy have been submitted to the Accounts Officer and accepted by him as suitable.




or



ii)
To meet any payment or purchase made or effected more than three months before the withdrawal




or



iii)
in excess of the amount required to meet a premium actually due for payment within three months of the date of withdrawal.


(B)
Any amount withdrawn shall be paid in whole rupee, 50 paise and above being rounded off in the next higher rupees and any sum less than 50 paise being ignored.


(II)
The member shall not during the currency of the policy draw any bonus the drawl of which such currency is optional under the terms of the policy and the amount of any bonus which under the terms of the policy the member has no option to refrain from drawing during its currency shall be paid forthwith into the Fund by the member or in default recovered by reduction from his emoluments by instalments or otherwise as the Trustees may direct.


(III)
If the member withdraws any amount standing to his credit in the Fund for any of the purposes specified in Clause (a) of sub-regulation (i) he shall continue to pay to the Fund the contribution payable under Regulation 7.


(IV) i)
A subscriber who desires to withdraw an amount under clauses :

a)
of sub-rule (1) shall 


a)
intimate the reason for the withdrawal to the Accounts Officer by a letter;


b)
make arrangement with Accounts Officer for withdrawal.


ii)
The Accounts Officer shall order the recovery of any amount withdrawn; in respect of which he has not been satisfied in the manner required by clause (iv) or rule No. 10 from the salary of the member and place it to the credit of the member in fund.


(V)
The Federation will not make any payment on behalf of members to the Insurance Company nor take steps to keep policy alive.


(VI)
It is immaterial what form the policy takes provided that it shall be one affected by the subscriber himself on his own life or of his wife and may be such as may be legally assigned by the member himself to the Trustees and that the policy is payable on annual basis.

Explanation 1


A policy on the joint lives of the subscriber and his wife shall be deemed to be policy on the life of the member himself for the purpose of this sub-rule.

Explanation 2


A policy which has been assigned to the member's wife shall not be accepted unless the policy is first reassigned to the member.

Explanation 3


The number of policies in respect of which withdrawal of contribution from the Fund may be permitted shall not exceed four excluding the policies which have matured or have been converted into paid-up ones.

(VII)
Assignment of the Insurance Policy


(i)
The policy, within six months after the first withdrawal from the Fund in respect of the policy, be assigned to the Trustees, as security for the payment of any sum which may become payable to the fund under Sub-rule VIII & IX and delivered to the Accounts officer the asignment being made by endorsement on the policy in form (i) and/or form (2) of the Forms in the Second Schedule accordingly as the policy is on the life of the member or on the joint lives of the member and his wife.

(ii)
The Account Officer shall satisfy himself by reference to the insurance company, where possible, that no prior assignment of the policy exists.


(iii)
Alteration in the Terms of Insurance Policy



Once a policy has been accepted by the Accounts Officer for the purpose of being financed from the Fund, the terms of the policy shall be altered nor shall the policy be exchanged for another policy without the prior consent of the Accounts Officer to whom details of the alteration of the new policy shall be furnished.


(iv)
Non-assignment of an Insurance Policy



If the policy is not assigned and delivered, or delivered within the said period of six months any amount withdrawn from the fund in respect of the policy shall, with interest at the rate provided in rule 9, forthwith be paid or repaid as the case may be by the member to the Fund, or in default be ordered by the Account Officer to be recovered by deduction from the emoluments of the member by instalments or otherwise.

(VIII)
Reassignment of an Insurance Policy 


Save as provided by sub-rule IX (ii) when the subscriber : 


a)
quits the service, or

b)
has proceeded on leave preparatory to retirement and applies to the Trustees for the reassignment or return of the policy, or


c)
While on leave, has been permitted to retire or declared by competent medical authority to be unfit for further service and applies to the Trustees for reassignment or return of the policy, or


d)
Pays or repays to the Fund the whole or any amount withheld or withdrawn from the fund for any of the purposes mentioned in clause (a) of sub-rule (i) with interest thereon at the rates provided in rule 9, the Trustees shall reassign the policy in the first Form set forth in the Third Schedule, to the subscriber or to the subscriber and the joint assured as the case may be, and make it covered to the subscriber together with a signed notice of the reassignment addressed to the Insurance Company.


e)
When the member dies before quiting the service the Accounts Officer shall reassign the policy in the second form in Third Schedule to such person as may be legally entitled to receive it, and shall make over the policy to such person together with assigned notice of the reassignment to the Insurance Company.


Provided that, if the member, after proceeding on leave preparatory to retirement, or after, being while on leave permitted to retire or declared by competent medical authority to be unfit for further service, returns to duty any policy so assigned or made over shall if it has not matured or been assigned or charged or encumbered in any way, be again assigned to the Trustees and delivered to the Trustees in the manner provided in Sub-rule VI (I) and thereupon the provision of these rules shall, so far as may be again apply in respect of the policy.


Provided further that if the policy has matured or been assigned or changed or encumbered in any way, the provisions of sub-rule VII(iv) applicable to failure to assign and deliver a policy shall apply.

(IX)
Maturity of an Insurance Policy


If a policy assigned to the Trustees under Sub-rule VII(I) matures before the member quits the service, or if a policy on the joint lives of a member and his wife assigned under the said rule, falls due for payment by reason of the wife's death, the following procedure shall be adopted :


(i)
If the amount assured together with the amount of any accrued bonus is greater than the whole of the amount withdrawn from the Fund in respect of the policy with interest thereon at the rate provided in rule 9 the Trustees shall reassign the policy in the form set forth in the Fourth Schedule to the member who shall pay or repay to the Fund the whole of any amount withdrawn with interest and in default, the provisions of rule 13 shall apply as they do in rule to cases where money withdrawn from the Fund under Rule (10) has been utilised for the purpose other than that for which sanction was given to the withdrawal.


(ii)
If the amount assured together with amount of any accrued bonus is less than the whole of the amount withdrawn with interest the Accounts Officer shall realise the amount assured together with any accrued bonuses, and shall place the amount so realised to the credit of the member in the Fund.

(X) Lapses etc. of an Insurance Policy


(1)
If the policy lapses or becomes assigned otherwise than to the Trustees under Sub-rule 7(i) charged or encumbered or kept alive under non forfeiture clause, the provisions of subrule 7 (iv) applicable to a failure to assign and deliver a policy.


(2)
If the Accounts Officer receives notice for :

(a)
an assignment or 


(b)
a charge or encumbrance on, or


(c)
an order of a court restraining dealings with the policy or any amount realised thereon, the Trustees shall not :


(i)
reassign or make over the policy as provided in sub-rule B, or


(ii)
realise the amount assured by the policy or reasign or make over the policy as provided in sub-rule 9 but shall forthwith refer the matter to the Trustees.

11.
Payment Towards Withdrawal


The deduction shall commence from the second monthly payment of salary made after the withdrawal or in the case of a member on leave without pay from the second monthly payment of salary made after his return to duty.

12.
Interest on Withdrawal


The Trustees may recover interests on the amount advanced or the balance thereon outstanding from time to time at one percent above the rate of interest which is payable by Federation for the time being on the balance in Fund at the credit of the member.  Recoveries made under this rule shall be credited as they are made to the account of the member in the Fund and shall be rounded to the nearest rupee in the manner provided in rule 9 (iv).

13.
Recovery in Case of Irregular Withdrawal


Notwithstanding anything contained in these rules, if the sanctioning authority is satisfied that money drawn from the fund under rule 10 has been utilised for the purpose other than that for which sanction was given, the amount in question shall with interest at the rate provided in rule 9 forthwith be repaid or paid, as the case may be, by the member to the fund or in default, be ordered to be recovered by deduction in one sum from the emoluments of the member, even if he be on leave. 

If the total amount to be repaid or paid as the case may be, is more than half the member's emoluments, recoveries shall be made in monthly instalments of the emoluments till the entire amount recoverable is repaid or paid, as the case may be, by him.

Note :
   The term 'Emoluments' as used in this rule does not include subsistence allowance.

14.
Accounts Officer


The Accounts Officer of the Federation should be the ex-officio Accounts Officer of the Fund and shall under the direction of the Trustees have charge of the books and accounts of the Fund and shall maintain the member's accounts in all maters connected with these rules and such other matters as may be delegated to him from time to time by the Trustees in accordance with privisons of rules.

15.
Member's Account


1.
An account shall be maintained for each member in the form prescribed by the Central Board of Revenue and Commissioner of Provident Fund.


2.
All accounts of the members shall be maintained at the Headquarters of the Federation.


3.
The accounts of each member should show separately :


(i)
the amount of member's contribution and the proportionate amount interest earned thereon.   


(ii)
the amount of employer's contribution and the proportionate amount of interest earned thereon.

16.
Final Account of the Fund


On, or soon as after, the 30th June in each year, the Trustees shall prepare a proper Receipt & Payment Account and Balance Sheet to be drawn 

up in respect of all the transactions pertaining to the operation of all the Fund during the preceding 12 months ended 30th June.  In making up the Balance Sheet the Trustees shall value investment at cost.
17.
Audit Rules


NAFED shall appoint a Chartered Accountant or a firm of Chartered Accountant in practice and have the accounts of the Funds audited every year.  A copy of the audited Balance Sheet shall be forwarded to Regional Provident Fund Commissioner within one month of the audit of Accounts.

18.
Statement of Accounts to be furnished to Members


As soon as possible after accounts have been audited as aforesaid, the Accounts Officer shall furnish to each member a statement of the Accounts shown by the books of the Funds as standing to the credit of his account as at the last date of the closed year.  Such statement shall be accepted as correct and binding on the members save that if any manifest error shall be found therein and notified by the member to the Trustees in writing within six months after the date of making such entry, the same shall be rectified.

19.
Payment on Cessation of Membership


A member may withdraw the full amount standing to his credit in the fund :


a)
On retirement from service after attaining the age of 55 years, provided that a member, who has not attained the age of 55 years at the time of termination of his service, shall also be entitled to withdraw the full amount standing to his credit in the Fund.


b)
On retirement on account of permanent and total incapacity for work due to bodily or mental infirmity duly certified by a medical officer appointed by the Federation.

Explanation

A member suffereing from tuberculosis or leprosy even if contracted after leaving the service of the Federation on grounds of illness but before payment has been authorised shall be deemed to have been permanently and totally incapacitated.

c)
Immediately before migration from India for permanent settlement abroad.


d)
On termination of service in the case of mass or individual retrenchment.


Provided that in the case of mass retrenchment the payment shall be made immediately and in the case of individual retrenchment payment shall be made if the member has not been employed in any factory or other establishment to which the Act applies for a continuous period of not less than 2 months immediately preceding the date on which the member makes the application for withdrawal.


Provided further that in the case of an individual retrenchment pending final withdrawal, the member may, at his option, be paid for the period during which the member is out of employment monthly withdrawals not exceeding two, of a non refundable advance from the Fund of an amount equal to :


(i)
The payment including dearness allowance drawn by him in the month immediately preceding the month in which he was retrenched, or 


(ii)
One sixth of the amount standing to his credit (including interest) in the Fund, whichever is less; and on the expiry of the period of two months referred to in the forgoing provision, the balance amount, if any, shall :


(a)
In any case where the member secures employment in any establishment to which the Act applies, be transferred to New Provident Fund Account of that establishment.


(b)
In any case where the member secures employment in any establishment not covered by the Act, be paid in cash to him after the expiration of the said period of two months or be transferred under rule 8-B to the credit of the account of such member in the Provident Fund of the establishment in which he is re-employed provided that it shall be so done only if the member so desires and such transfer is permissible under the rules of the Provident Fund. 

(c)
In case where the member does not secure employment, be paid in cash.

19. (A)
Accumulations of a Deceased Member to whom Payable


On the death of a member before the amount standing to his credit has become payable, or where the amount has become payable before payment has been made :


(i)
If a nomination made by the member in accordance with rule 6 subsists, the amount standing to his credit in the Fund or that part thereof to which the nomination relates, shall become payable to his nominees in accordance with such nomination or 


(ii)
If no nomination subsists or if the nomination relates to part of the amount standing to his credit in the Fund, the whole amount or the part thereof to which the nomination does not relate, as the case may be shall become payable to the members of his family in equal shares.



Provided that no share shall be payable to :


(a)
sons who have attained majority.


(b)
sons of a deceased son, who have attained majority.


(c)
married daughters whose husbands are alive.


(d)
married daughter of a deceased son, whose husbands are alive. 

If there is any member of the family other than those specified in clauses (a), (b), (c) and (d);


Provided further that the widow or widows, and the child or children of a deceased son shall receive between them in equal parts only the share which that son would have received if he had survived the member and had not attained the age of majority at the time of the member's death.


(iii)
In any case to which the provision of clauses (i) & (ii) do not apply the whole amount shall be payable to the person legally entitled to it. 

Explanation


(i)
For the purpose of this rule a member's posthumous child if born alive, shall be treated in the same way as a surviving child born before, the member's death.

19
(B) :
Notwithstanding anything contained in these rules in case a member dies while in the services of the Federation and the total amount including the employees contribution and the interest thereon at the time of his death is less than a sum of Rs 1250/- then the amount of shortfall in difference, if any, between Rs 1250/- and the total contribution (including Federation's contri-bution) standing to the credit of the member shall be paid to the Member's heirs out of the income of the Trust so that the heirs of the member get a minimum total sum of Rs. 1250/-.  The sums, if any, outstanding against the member on account of advance loaned to him, etc., shall be adjustable and recoverable against this total sum of Rs 1250/- payable to the heirs of the member.

20
Regulation

(1)
In case other than those specified in Rule 19, the Trustees may permit a member to withdraw, subject to the provisions of rule 20(2), the amount standing to the credit in the Fund.


(a)
If he being a national of a country other than India is leaving at least for a year; or


(b)
On voluntary resignation or retirement of any member from the service of the Federation, with its written consent and without the existence on any cause justifying his/her dismissal or on the termination of service of a member for any reason not otherwise expressly provided in these rules, if he/she has not been employed in any factory/establishment to which the Employees Provident Fund Act applies for a continuous period of not less than two months immediately preceding the date on which he/she makes the application for withdrawals.

Explanation


A declaration in writing made by a member affirming the fact of non-employment as aforesaid may be accepted as proof thereof.

(2)
when a member withdraws any amount under rule 20, the following provisions shall apply namely


(i)
75% of the employer's contribution and interest thereon shall be forfeited to the Fund if the period of his service in the Federation is less than 3 years; or


(ii)
50% of the employer's contribution and interest thereon shall be forfeited to the Fund if the period of service in the Federation is 3 years or more but less than 5 years; or


(iii)
No portion of the employer's contribution and interest thereon shall be forfeited to the fund if the period of his service in the Federation is 5 years or more.

(3)
Any member who withdraws the amount due to him under this rule shall on obtaining re-employment, be acquired to qualify again for membership of the Fund and on qualifying for membership shall be treated as a fresh member thereof. 
(4)
Any sum forfeited to the Fund under this rule shall not be returned to the employer but shall be credited to the 'Reserve Account' of the Fund.

Explanation


(a)
In computing the period of membership under sub-rule (2) for the first withdrawal under sub-rule (1) in respect of a member, his total service exclusive of periods of break under the same employer or factory or other establishment before the scheme applied to the factory or other establishment as well as Provident Fund scheme immediately preceding the current membership of the Fund shall be included, provided that the member did not withdraw his Provident Fund moneys during such period.


(b)
In computing the period of membership under sub-rule (2) for subsequent withdrawals under sub-rule (1) periods of membership whether of the Fund or of the private provident Funds of exempted factories or other establishment or provident fund scheme exempted under paragraph 27 of the employees Provident Fund Scheme immediately preceding the current membership of the Fund shall be included, provided that the member did not withdraw his Provident Fund moneys during such period.

21.
Payment of Provident Fund


When the amount standing to the credit of a member or balance thereof after any deduction under rule 20 & 25 becomes payable, it shall be the duty of the Trustees to make prompt payment.  In case there is no nominee, Trustees may, if the amount to the credit of the Fund does not exceed Rs 2000/- and it satisfied after Enquiry about the title of the claimant, pay such sum to the claimant. 
2.
If any portion of the amount, which has become payable, is in dispute or doubt, the trustees shall make prompt payment of that portion of amount in regard to which there is no dispute or doubt, the balance adjusted as soon as may be possible.

3.
If the person to whom any amount is to be paid under the scheme is minor or lunatic for whose estate a guardian under the Guardians and Ward Act 1890 (8 of 1890), or a manager under the Indian Lunacy Act 1912 (4 of 1912), as the case may be, has been appointed the payment shall be made to such guardian or manager.  In case no guardian or manager has been appointed, the payment shall be made to such person as the Trustees, where the amount does not exceed Rs 2000/- consider to be the proper person representing the minor or lunatic and the receipt of such person for the amount paid shall be a sufficient discharge thereof.  In any other case the amount shall be paid to the person authorised by law  to receive the payment on behalf of the minor or lunatic.


4.
Any person who desires to claim payment under this rule shall send a written application to the Trustees, who may at the option of the person to whom payment is to be made, make the payment (a) by postal money order at the cost of the payee or (b) by deposit in the payee postal saving bank account if any;


Provided that where the Provident Fund money is remitted by postal money orders, the balance if any remaining after such remittance shall be credited to the forfeiture account and in the case of a claim for the said account balance the amount shall be paid by the forfeiture account.


5.
If it is brought to the notice of the Trustees that a posthumous child is to be born to deceased member, he shall retain the amount which will be due to the child in the event of its being born alive and distribute the balance.  If subsequently no child is born or the child is still born the amount retained shall be distributed in accordance with the provisions of Rule 19.

22.
Re-Employed Members


If any member whose employment was terminated by the Federation for reasons beyond his control and who ceased to be a members of the Fund upon such cessation of employment, subsequently obtained re-employment with the Federation and is re-admitted to membership of Fund, the Trustees may, at their discretion, upon such re-admission, allow the member to re-deposit to the credit of his account, a sum not exceeding that which shall have been previously paid to him under rule 19.

The Trustees may also, in their discretion, allow the re-admitted member credit in his account for the part of the Federation's contribution including interest accrued thereon which was standing to his credit at the date of termination of his prior membership but which was in accordance with the provisions of the rule 20 not paid out to him and therefore forfeited.

23.
Extent of Member's Claim


Except as is by these rule expressly provided no member or any person or persons on his behalf in respect of his interest in the Fund shall be entitled to claim any payment of money to him or them.

24.
Protection against Attachment 


(i)
The amount standing to the credit of any member in the Fund shall not in any way be capable of being assigned or charged and shall not be liable to attachment under any decree or order of any court in respect of any debt or liability incurred by the member, and neither the official assignee appointed under the Presidency-towns Insolvency Act, 1909, nor any receiver appointed under the provincial Insolvency Act 1920, shall be entitled to, or have any claim on any such amount.

(ii) Any amount standing the credit of any member in the fund at the time of his death and payable to his nominee under the rule shall, subject to any deduction authorised by the said rules, vest in the nominee and shall be free from any debit or other liability incurred by the deceased or nominee before the death of the member. 

25.
Restriction against Assignment of Member's Balance

No member shall be entitled to transfer or assign whether by way or security or otherwise, his interest or part thereof in the money lying to the credit of his account in the books of the Fund and no such transfer or assignment shall be valid and neither the Trustees nor the Federation shall recognise or be bound by notice to them respectively or any such transfer or assignment, and in case any member shall execute or purport to attempt to execute any such transfer or assignment all moneys standing in the books of the Fund to the credit of account of such members other than those representing his own contribution and accretions thereto shall be forfeited as from the date of such transfer or assignment or attempt to do so the Fund and to deal with accordingly PROVIDED ALWAYS that the Trustees shall be at liberty in their absolute and uncontrolled discretion if they shall so think fit any time after any such forfeiture, to give such moneys or any part thereof for the benefit of such member as if he had voluntarily retired or for the benefit of his wife children or relations as if he had then died.

26.
Additions and Alterations of the Rule


The Trustees may in their discretion with consent of the Federation in writing, add to, alter or repeal any of the provisions of these present so that no such addition or alteration shall adversely affect the rights of any member of the Fund in respect of any fund then in the hands of the Trustees or result in the Federation acquiring any beneficial interest whatsoever in the funds.  All such additions and/or alterations shall during such time as the Fund shall continue to be recognised as recognised Fund within the meaning of the Income Tax Act, be subject to the prior approval of the Commissioner of Income Tax Delhi and the Regional Provident Fund Commissioner, Delhi.

27.
Interpretation of Rules


(i)
Wherever there is any doubt about the meaning or extent of application of these rules the decision of the Board of Trustees shall be final and binding on the members of the Fund.


(ii)
Save when a provision to the contrary exists in these rules, the matter shall be referred to Regional Provident Fund Commissioner whose decision shall be final and binding.
28.
Winding Up


The Fund shall not be closed except when the Federation is dissolved.  In the event of the dissolution of the Federation, the Fund shall be closed and the money will be transferred to Regional Provident Fund Commissioner.

29.
All matters for which these rules do not specifically provide shall be governed by provision of Act and the Scheme framed thereunder and all doubtful cases will be referred to Regional Provident Fund Commissioner.

30.
The Federation shall bear all the expenses relating to the administration of the fund including fees and allowances of the Trustees, if any.  TA and Compensatory Allowance, if any, clerical assistance, cost of books and stationery including auditors and other incidental charges.  The federation shall also make good any other losses to be caused to the Trust due to theft, burglary and misappropriation by any other person.

31.
The federation shall be responsible for complying with the provisions of the Act and Scheme.

32.
Reserve Account 


(1)
The Tustees of the National Agricultrual Coopertive Marketing Federation of India Limited Provident Fund shall credit to the Provident Fund Reserve Account the amount representing the Federation's contribution together with interest accrued thereon which under the provision of the NAFED Contributory Provident Fund Rules shall not be payable to the members on their voluntary resignation or retirement under rule 20 and discharge or dismissal  for serious and wilful misconduct.


(2)
The amount in the EP Fund 'Reserve Account' shall be utilised for :


(i)
adhoc payment of Rs 50/- to the heirs of a deceased member as an aid for procuring succession or a guardianship certificate for getting the Provident Fund dues if such a certificate is necessary ;

(ii)
payment of a sum to the nominees / heirs of a deceased member provided that the total amount including the sum proposed to be paid does not exceed Rs 1250.00.  The intention is that a sum of Rs 1250.00 should be assured to such nominee/heirs;


(iii)
for meeting money order commission on remittance from the Provident Fund to outgoing member/their heirs;


(iv)
for declaring the rate of interest so that it is not lower than that fixed under the Employees' Provident Fund Scheme.


(v)
reimbursement of the cost of medical treatment of a member either in part, or in whole if the member was on leave without wages, and did not enjoy any benefit under the Employees' State Insurance Scheme.  (A member may be given at the rate of Rs 40/- per month for the period he is on leave without wages and does not enjoy any benefits under the Employees' State Insurance Scheme subject to the maximum of Rs 100/- per member at any time); and


(vi)
for making good the capital loss on the conversion of securities and other instruments.  This should, however, be limited to cases of absolute necessity.

33.
Interest Suspense A/c


The amount accrued as interest on investment shall be credited to a separate account styled 'Interest Suspense A/c' instead of 'Reserve A/c of the Fund.  Similarly, the amount payable as interest in respect of deposits of the subscribers of the CP Fund at the rate declared yearly by the Government of India will be debited to the 'Interest Suspense A/c.  In case the amount by way of income is less than the expenditure in any particular year, the shortfall will be met by the Federation, as provided in
rule 9.
Para 10 (i) (BB)

To meet the cost of higher education beyond the high/higher secondary school stage (including wherever necessary the travelling expenses) of the member or any member of the family actually dependent upon him, provided in case of education in India or abroad, it shall be medical, engineering or other technical or professional course duly recognised.  In case of outside India, Academy should be included.

Para 10 (i) (BC)

To pay for the cost of passage to a place out of India in respect of a member or any member of the family.

Para 10 (i) (BD)

To meet the cost of legal proceedings instituted by the employee for indicating his position in regard to any allegations made against him in respect of any act done or purported to be done by him in the discharge of his official duties or to meet the cost of his defence when he is prosecuted by the employer in any court of law in respect of any official misconduct on his part provided that advance under this clause shall not be admissible to an employee who institutes legal proceedings in any court of law either in respect of any matter unconnected with his official duty or against employer in respect of any condition of service or penalty imposed on him.

Para 10 (i) (C)


Advance for the purchase of a dwelling house or dwelling site or for construction of a dwelling house.


(1)
The Trustees may on an application from a member, sanction from the amount standing to the credit of the member in the fund, an advance.


(a)
for purchasing a dwelling house/flat, including a flat in a building jointly with other (outright or on hire purchase) or for constructing dwelling house including the acquisition of suitable site for the purpose from the Central Government, the State Government, A Cooperative Society, an Institution, a Trust, a Local Body or a Housing Finance Corporation (hereinafter referred to as the agency/agencies).


OR


(b)
for purchasing a dwelling site for the purpose of construction of a dwelling house or a ready built dwelling house/flat from any individual.


(c)
for the construction of a dwelling house on a site owned by the member or the spouse of the member or jointly by the member and spouse or for completing/continuing the construction of a dwelling house already commenced by the member or the spouse on such site or for purchase of a house/flat in the joint name of the member and the spouse under Clause (a) and (b) above.
Explanation


In this paragraph, the expression 'Cooperative Society' means a society registered or deemed to be registered under the Cooperative Societies Act, 1912 or under any other laws for the time being in force in any State relating to the Cooperative Societies.


2(a)
The amount of withdrawal by an employee whose pay exceeds Rs. 2500/- per month shall be subject to the following conditions :


(i)
The amount of withdrawal shall not exceed 50% of the contribution standing to the employee's credit or actual cost of the house and/or of the site, whichever is less.

(ii) The employees shall have completed 10 years service/membership of the fund or is due to retire within the next 


ten years.

The following proposed amendments/additions in the Provident Fund Rules

are submitted to the Regional Provident Fund Commissioner and Income Tax

Commissioner for approval.

2(b)
The amount of withdrawal by an employee whose pay does not exceed Rs 2500/- per month shall be subject to the following conditions, namely :


(1)
The amount of withdrawal shall not exceed


(a)
The employee's basic wages and dearness allowance for 36 months



OR


(b)
The actual cost towards acquisition of the dwelling site together with the cost of construction thereon or the purchase of the dwelling house/site or the construction or the dwelling house 

OR

(c)
The employee contribution to the fund together with the specified percentage of the employer's contribution to that Trust with interest thereon, whichever is less.

Explanation


For the purpose of clause (c) Specified percentage mean : 


(i)
75% of the employer's contribution forming part of the accumulation as on the date of authorisation of payment, if the period of membership of the employee in the fund is five year or more but less than 10 years.


(ii)
85% of such contribution, if the period of membership of the employee in the fund is 10 years or more but less than 15 years, and 

(iii)
100% of such contribution if the period of membership of such employees in the fund is 15 years or more.


2.
The employee shall have completed five years service/membership of the fund.


3.
The members own share of contribution with interest thereon in the amount standing to his credit in the fund is not less than one thousand rupees.


4.
The dwelling site or the dwelling house/flat or the house under construction is free from encumbrances.


Provided that where a dwelling site or a dwelling house/flat is mortgaged to any of the agencies, referred to in clause (a) of Sub-Paragraph (1) solely for having obtained funds for the purchase of a dwelling house/flat or for the construction of a dwelling house including the acquisition of a suitable site for the purpose, such a dwelling site or a dwelling house/flat as the case may be, shall not be deemed to be encumbered property.


Provided further that a land acquired on a perpetual lease or on lease for a period of not less than 30 years for constructing a dwelling house/flat, or a house/flat built on such a leased land, shall also not be deemed to be encumbered property.


Provided also that where the site of the dwelling house/flat is held in the name of any agency, referred to in clause (a) of sub-paragraph (1) and allottee is purchased from transferring or otherwise disposing off the house/flat, without the approval of such agency, the mere fact that allottee does not have absolute right of ownership of the house/flat and the site is held in the name of the agency, shall not be a bar to the giving of an advance under clause (a) of sub-paragraph 91), if the other conditions mentioned in this paragraph are satisfied.


2(c)
No withdrawal shall be granted for purchasing a share in a joint property or for constructing a house on a site owned jointly except on a site owned jointly with the spouse.

3(a)
Where the withdrawal is for the purchase of a dwelling house/flat or dwelling site from an agency referred to in clause (a) of sub-paragraph (1) the payment of advance shall not be made to the member but shall be made direct to the agency in one or more instalment, as may be authorised by the member.


(b)
Where the withdrawal is for the construction of a dwelling house, it may be sanctioned in such number of instalments not exceeding four as the Trustees think fit.


(c)
Where the withdrawal is for the acquisition of a dwelling site for the purpose of construction of a dwelling house thereon from any individual or any agency, the amount shall be paid in not less than two equal instalments, the first instalment at the time of acquisition of the dwelling site and remaining at his request at the time of construction of a dwelling house on such dwelling site.

4.
Where a withdrawal is sanctioned for the construction of a dwelling house, the construction shall commence within six months of the withdrawal of the first instalment and shall be completed within twelve months of the withdrawal of the final instalment.  Where the withdrawal is sanctioned for the purchase of dwelling house/flat or the acquisition of a dwelling site, the purchase or acquisition, as the case may be, shall be completed within six months of the withdrawal of the amount;


Provided that this provision shall not be applicable in case of purchase of a dwelling house/flat on hire purchase basis and in cases where a dwelling site is to be acquired or houses are to be constructed by a cooperative society on behalf of its members with a view to their allotment to the members.

5.
Except in the cases specified in sub-paragraph 6 and 7, no further advance shall be admissible to a member under this paragraph.

6.
An additional withdrawal up to twelve months' basic wages and dearness allowance or the member's own share of contributions with interest thereon, in the amount standing to his credit in the fund, whichever is less, may be granted once and in one instalment only, for additions, substantial alterations or improvements necessary to the dwelling house owned by the member or by the spouse or jointly by the member and the spouse;

Provided that the withdrawal shall be admissible only after a period of five years from the date of completion of the dwelling house.


7.
A future advance equivalent to the amount of difference between the amount of advance admissible to a member under sub-paragraph 2 above as on the date of fresh application and the amount of advance that was drawn by a member under this paragraph any time during six years preceding 3-10-81, may be granted to such a member (i) who had availed the earlier advance for purchase of a dwelling site and has now proposed to construct a dwelling house on the land so purchased, or (ii) who had availed the earlier advance for making initial payment towards the allotment/purchase of a house/flat from any agency as referred to in clause (a) of the sub-paragraph 1 above and has now proposed to avail an advance for completing the transaction to get the sole ownership of the house/flat so purchased, (iii) who had availed the earlier advance for construction of a house but could not complete the construction in the time due to lack of funds.


8.
If the withdrawal granted under this Rule exceeds the amount actually spent for the purpose for which it was sanctioned, the excess amount shall be refunded by the member to the Fund within 30 days of the finalisation of the purchase or, as the case may be within 30 days of the completion of  the construction of or necessary additions, alterations or improvements to a dwelling house.


In the event of the member not having been allotted a dwelling site/dwelling house/flat, or in the event of the cancellation of an allotment made to the member and of the refund of the amount by the agency, referred in clause (a) of sub-pargraph 1 of the member not being able to acquire the dwelling site or to purhase the dwelling house/flat from any individual or to construct the dwelling house, the member shall be liable to refund to the Fund in one lump sum and in such manner as may be specified by the board, the amount of withdrawal remitted under the rule to him or, as the case may be, to the agency referred to above.

The amount so refunded shall be credited to the employer's share of contributions in the members accounts in the Fund, to the extent of advance granted out of the said share and the balance, if any, shall be credited to the member's own share or contribution in his account.


9.
If the trustees are satisfied that the withdrawal granted under this rule has been utilised for a purpose other than that for which it was granted, or that the conditions of withdrawal have not been fulfilled, or that there is a reasonable apprehension that they will not be fulfilled wholly or partly, or that the excess amount will not be refunded in terms of paragraph 8 the Trustees shall forthwith take steps to recover the amount due with interest not exceeding 1% above the rate at which interest is chargeable on refundable advance from the pay of the member in such number of instalments as the Trustees may determine.  For the purpose of such recovery, the Trustees may direct the employer to deduct each such instalment from the pay of the member and on receipt of such direction the federation shall deduct accordingly.  The amount so deducted shall be remitted by the Federation to the Fund within such time and in such manner as may be specified in this behalf by the trustees for being credited to the member's account.


10.
Where any withdrawal granted under this rule has been misused, no further withdrawal shall be granted to the member under the said Rule within the period of 3 years from the date of grant of the said advance or till the full recovery of the amount of the said advance, with penal interest thereon whichever is later.

Para 10(i) (D)
Grant of non-refundable advance in abnormal conditions


(i)
The Trustees may, on an application from a member, whose property, movable or immovable, has been damaged by a calamity of exceptional nature, such as floods, earthquake or riots, authorise payment to him from the Provident Fund Account, a non-refundable advance of Rs. 500/- or 50% of his own total contribution including interest thereon standing to his credit on the date of such authroisation, whichever is less to meet any unforeseen expenditure.

(ii)
No advance under sub-paragraph (i) shall be paid unless :


a)
The State Government has declared that the calamity has affected the general public in the area.


b)
The member provides a certificate from an appropriate authority to the effect that his property has been damaged as a result of calamity, and


c)
The application for advance is made within a period of four months from the date of declaration referred to in sub-para (a)

Pare  10(i) (E)
Grant of non-refundable advance for daughter's marriage or post matriculation education of the children


(i)
The Trustees may, on an application from a member authorise payment to him or her of a non-refundable advance from his or her provident fund accont not exceeding 50% of his or her own share of contribution with interest thereon, standing to his or her credit in the fund, on the date of such authorisation for his or her own marriage, the marriage of his or her daughter, son, sister or brother or for the post-matriculation education of his or her son or daughter.


(ii)
No advance under this clause shall be sanctioned to a member unless : 

(a)
he has completed seven years membership of the fund.


(b)
the amount of his own share of contribution with interest thereon standing to his credit in the fund is Rs. 1000/- or more.



(c)
not more than 3 advance shall be admissible under this clause.

Para 10 (i) (F)
Advance for illness in certain cases

(A)
The Trustees may on an application from a member authorise payment to him of a non-refundable advance from the fund for treatment of the member or his family in the following cases :


(a)
Suffering from TB, Leprosy, Paralysis, Cancer.  Mental Derangement or Heart Ailment.


(b)
for major surgical operation in hospital.


(c)
requiring hopsitalisation lasting for one month or more.



Provided that no such advance shall be allowed to a member unless he has produced :


(i)
In case of (a) above, a certificate from his employer that the Employees State Insurance Scheme facility and benefits are not available to him and;


(ii)
In case of (a) and (b) above, a doctor of the hospital certifies that the surgical operation or as the case may be hospitalisation for one month or more had or has become necessary.

(B)

The amount of advance under this clause shall not exceed the members basic wages and dearness allowance for 3 months or his own share of contribution with interest in the fund, whichever is less. Para 10 (i) (G)
Advance for repayment of loan in special cases


(a)
The Trustees may, on an application from a member authorise payment to him of a non-refundable advance from the fund for the repayment, wholly or partly of any outstanding principal and interest of a loan obtained from a State Government, Cooperative Society, Housing Board, Muncipal Corporation or a Body similar to DDA solely for the purposes specified in sub-clause (1) of clause 10(i) (c)


(b)
The amount of advance shall not exceed the member's basic wages and dearness allowance for 36 months or the amount of total contribution lying to the credit of the fund of the member or the amount of outstanding principal and interest of the said loan, whichever is least.


(c)
No advance under this clause shall be sanctioned unless :


(i)
The member has completed 15 years membership of the fund.


(ii)
The amount of member's own share of contribution to the fund with interest thereon is Rs. 1000/- or more.


(iii)
The member produces a certificate for such agency indicating the particulars of the members, the loan granted, the outstanding principal and interest of the loan and such other particulars as may be required.


(iv)
The payment of advance under this clause shall be made direct to such agency on receipt of authorisation from the member and in no event the payment shall be made to the member.

 Advance to members affected by cut in supply of electricity

The Trustees may, on an application from a member authorise payment to him of a non-refundable advance from the fund, if there is a cut in the supply of electricity to a factory or establishment in which he is employed on the following conditions namely :


(a)
The advance may be granted to a member whose total basic wages & DA for any one month, commencing from the month of January, 1973 were 3/4th or less than 3/4th of basic wages & DA for a month.


(b)
The Advance shall be restricted to the amount of basic wages & DA for a month of Rs. 300/- or the amount of his own share of contribution with interest thereon, whichever is less.


(c)
No advance shall be paid unless the State Government certifies the cut in the supply of electricity was enforced in the area in which the factory/or other establishment is located and the employer certifies that the fall in the member's pay was due to cut in the supply of electricity.


(d)
Only one advance shall be admissible under this rule.

Para 10 (i) (I)
Advance to members who are physically handicapped


(a)
The Trustees, may on an application from a member, authorise payment to him of a non-refundable advance from the fund for purchasing an equipment required to minimise the hardhsip on account of handicap.


(b)
No advance shall be paid under this clause unless member produce a certificate from a competent Medical practitioner to the effect that he is physically handicapped. 
(c)
The amount of advance shall not exceed the member's pay for 6 months or his own share of contribution together with interest thereon or the cost of the equipment whichever is less.

(d)
No second advance under this clause shall be allowed within a period of three years from the date of payment of an advance allowed under this clause.

para 10 (i) (J)
Advance in Special cases


(a)
In case a factory or other establishment continues to remain locked up or closed down, for more than 15 days and its employees are rendered unemployed without any compensation or in case an employee does not receive his wages for a continuous period of two months or more, there being for reasons other than strike.  The Trustees on being satisfied that no compensation is likely to be paid by the employer within the reasonable time may authorise payments to a member one or more non-recoverable advance from his provident fund not exceeding his own share of contribution including interest thereon upto the date the payment has been authorised.


(b)
In case a factory or other establishment continues to remain locked up or closed down for more than 6 months and likely to restart, the Trustees on being satisfied that a member who has already been granted one or more non-recoverable advance to the full extent from his Provident Fund Account under sub-clause (a) still continues to be unemployed and no compensation is likely to be paid to him may on receipt of an application authorise payment to the member one or more recoverable advance from the fund not exceeding 50% of the employer's total contribution including interest thereon upto the date payment has been authorised. 
(c)
The advance granted under clause (b) shall be interest free.

(d)
The advance granted under clause (a) shall be recovered from the wages of the member in such instalments as may be determined by the Trustees.  The recovery shall comence from the first wage paid to the member immediately recovery shall commence from the first wage paid to the member immediately after the restart of the factory or other establishment.

Para 10 (i) (K)

(i)
Withdrawal in connection with expenses on marriage and higher education as specified in clause 10 (1)(B) and 10 (1) (BE) respectively in case of member whose pay does not exceed Rs. 2500/- p.m. shall be subject to the following conditions :


(a)
The member shall have completed 7 years membership of the fund.


(b)
Employees contribution to the fund together with interest thereon is not less than Rs. 1000/-.


(c)
The amount of withdrawal shall not exceed 50% of his contribution.


(ii)
Withdrawal in connection with expenses on marriages and higher education as specified in clause 10 (1) (B) and 10 (1) (BB) respectively in case of member whose pay exceeds Rs.2500/- p.m. shall be subject to the following conditions.


(a)
The member shall have completed 7 years membership of the fund.


(b)
The amount of withdrawal shall not exceed the member's six months pay or total or accumulation of exempted contributions and exempted interest lying to the credit of employee whichever is lower in case of expenses on marriages and 3 months pay or total of the accumulation of exempted contribution and exempted interest lying to the credit of employee whichever is less in case of expenses on higher education.

(iii)
The withdrawal for the purpose specified in clause 10 (1) (BD) shall not exceed three months's pay or Rs. 550/-, whichever is greater but shall in no case exceed half the amount to the credit of the employee.


(iv)
The withdrawal for other purposes specified in clause 10 (1) (A), 10 (1) (BC) shall not exceed three months pay or the total of accumulation of exempted contributions and exempted interest lying to the credit of the employee, whichever is less.


(v)
Withdrawal for any of the purposes specified in clause 10 (1) (A), 10 (1) (B), 10 (1) (BB), 10 (1) (BC) and 10 (1) (BD) shall be permitted notwithstanding that the sum withdrawn for the purpose of clause 10 (10 (c) to 10 (1) (J) has not been repaid.


(vi)
A withdrawal for the purpose specified in clause 10 (1) (c) to 10 (1) (L) need not be repaid.  In all other cases, it shall be repaid in 48 equal instalments, where the withdrawal is allowed in connection with marriages and 24 equal monthly instalments where the withdrawal is allowed for purpose other than marriage.


(vii)
A member may be granted an advance under any one of the clause from 10 (1) (c) to 10 (1) (J) but not under all clauses.

Para 10 (A)

Withdrawals from the Fund for payment towards Insurance Policies.


(a)
where a member desires that premium due on a policy of Life Insurance taken by him on his own life should be financed from his provident fund account, he may apply in such form and in such manner as may be prescribed by the Trustees.

(b)
On receipt of such application, the Trustees may make the payment on behalf of all the Member to the Life Insurance Corporation of India towards premium due on his policy; provided that no such payment shall be made unless the premium is payable yearly.


(c)
Any payment made under sub-rule (b) shall be made out of and debited to the member's own contribution with interest thereon standing to his credit in the fund.


(d)
No payment shall be made under the sub-clause (b) unless the member's own contribution in his Provident Fund Account with interest thereon is sufficient to pay the premium; and where the payment is to be made on the first premium is sufficient to pay the premium for two years.


(e)
No payment shall be made towards a policy unless it is legally assignable by the member to the Trustees.


(f)
The Trustees shall before making payment in respect of existing policies, satisfy itself by reference to the Life Insurance Corporation that no prior assignment of the policy exist and the policy is free from all encumbrances.


(g)
No educational endowment policy or marriage endowment shall be financed from the fund if such policy is due for payment in whole or in part before the member attains the age of 55 years.

Conversion policy into paid up one and payment of late fee etc.


Where a policy of Life Insurance of a member is financed from his PF Account the trustees may :

(a)
Convert the insurance policy into a paid up one when the credit in his Provident Fund on account of his share becomes inadequate for the payment of any premium.


(b)
Pay late fees and interest out of the member's own contribution in his Provident Fund Account if any premium cannot be remitted to the Life Insurance Corporation in time because of delay in sending to the trustees, the policy duly assigned to the Trustees or any other reasons for which the member or his employer may be responsible.

Assignment of the Policies to the Fund


(a)
The policy shall within six months of the first payment be assigned by endorsement thereon, to the Trustees and shall be delivered to the Trustees.


(b)
Notice of the assignment of the policy shall be given by the Member to the Life Insurance Corpn. and the acknowledgement of the said notice by the Corporation shall be sent to the Board within three months of the date of assignment.


(c)
The terms of the policy shall not be altered nor shall the policy be exchanged for another policy without the prior consent of the Trustees to whom the details to alteration or of the new policy shall be furnished in such form as they may specify.


(d)
If the policy is not assigned and delivered as required under sub-rule (a) or is assigned otherwise then to the trustees, or is charged or encumbered then to the Trustees, or is charged or encumbered or lapses, any amount paid from the fund in respect of such policy shall with the interest thereon at the rate provided in these rules, be repaid by the member forthwith to the Fund.  In the event of default, the employer shall, on receipt of such direction as may be issued by the Trustees in this behalf, deduct the amount in lump sum or in such instalments of the member and pay it to the Fund within such time and in such manner as may be specified by the Trustees.  The amount so repaid or recovered shall be credited to the member's account in the Fund.
Bonus on policy to be adjusted against payment made from the Fund.


So long as the policy remains assigned to the Trustees, any bonus accruing on it may be drawn by the Trustees and adjusted against the payment made on behalf of the member.

Reassignment Policies


(a)
Where the accumulations standing to the credit of the member and withdrawn or when the member repay to the Fund the amount of premium paid by the Trustees with interest thereon,  the Trustees reassign by endorsement thereon the policy to the member together with a signed notice or reassignment, addressed to the Life Insurance Corporation.


(b)
If the Member dies before the policy has been reassigned under sub-rule (a), the Trustees shall reassign by the endorsement thereon, the policy to the nominee of the member if a valid nomination subsists and if there be no such nominee, to such person as may be legally entitled to receive it together with the signed notice of reasignment addressed to the Life Insurance Corporation.

Recovery of amount paid towards Insurance Policy


If a policy matures or otherwise falls due for payment during the currency of its assignment the Board shall realise the amount assured together with bonus, if any, accrued thereon place to the credit of the member, the amount so realised, or whole of the amount paid from the Fund in respect of the policy with interest thereon, whichever is less, and refund the balance, if any, to the member.
Para 33 (2) (i)

Adhoc payment of Rs. 30/- to the hairs of a deceased member as an aid for procuring a succession or a guardianship certificate for getting the Provident Fund dues if such a certificate is necessary.

Rules of Group Insurance Scheme in lieu of EDLI

1.
In these Rules, where the context so admits, the masculine shall include feminine, the singular shall include the plural and the following words and expressions shall, unless repugnant to the context, have the follwing meanings :


(i)
"the COMPANY" shall mean National Agricultural Cooperative Marketing Federation of India Ltd., Ashram Chowk, New Delhi-110 014.


(ii)
"the CORPORATION" shall mean the Life Insurance Corporation of India established under Section 3 of the Life Insurance Corporation Act, 1956.


(iii)
"the SCHEME" shall mean LIFE INSURANCE CORPORATION Group Insurance Scheme Year, 2000.


(iv)
"the FUND" shall mean the Provident Fund of the company established in terms of the Employees' Provident Funds and Miscellaneous Provisions Act, 1952.


(v)
"the RULES" shall mean the Rules of the Scheme as set out below and as amended from time to time.


(vi)
"the MEMBER" shall mean an employee of the Company including Employees employed by Contractor who is eligible to be admitted to the membership of the Scheme and on whose life an Assurance has been effected in accordance with the rules.


(vii)
"EFFECTIVE DATE" shall mean the 1.12.2000, date as from which the Scheme commences.

(viii)
"ENTRY DATE" shall mean (a) in relation to a member admitted to the Scheme on the Effective Date, the Effective Date and (b) in relation to a new Member to be admitted to the Scheme after the Effective Date, the date on which he becomes a member of the Fund.


(ix)
"ANNUAL RENEWAL DATE" shall mean, in relation to the Scheme, the 1.10.2000 to 30.9.2001 and the 1.12.2000 to 30.11.2001 on each subsequent year.


(x)
"the ASSURANCE" shall mean the Assurance effected on the life of the Member.


(xi)
"the NOMINEE" shall mean the person or persons who has/have been nominated by the Member under the Provident Fund to receive the benefits in the event of his death.


(xii)
"SALARY" shall mean the monthly salary of the employee eligible for Provident Fund as defined in Employees' Provident Fund and Miscellaneous Provisions Act, 1952 as amended from time to time.


(xiii)
"SERVICE" shall mean the service put in by the employee with the employer and shall be computed from the date of joining service to the Annual Renewal Date, a part of the year would be treated as one full year.

2.
The Company will act for and on behalf of the Members in all matters relating the the Scheme and every act done by agreement made with and notice given to the Corporation by the Company shall be binding on the Members.

3.
Eligibility :


(a)
The Employees of the Company who are within the following category shall be eligible to join the Scheme :



All employees who are admitted as members of the Provident Fund. Present employees who, on the effective Date, are within the above category shall join the scheme from that date and the present employees who are not within the above category on the effective date shall join the Scheme on the relevant entry date.


It will be a condition of service for future employees that they shall become Members of the Scheme on the relevant entry date.


(b)
No member shall withdraw from the Scheme so long as he satisfies the conditions of eligibility described above.

4.
Evidence of Age :


The Company shall arrange to submit to the Corporation evidence of age in respect of each member at the time of entry into the scheme.

5.
Premiums :


(a)
The Company shall pay to the Corporation in respect of each member on the entry date and the relevant Annual Renewal Dates such premiums as are required to secure the benefits under the Assurance effected on his life in accordance with these rules.


(b)
If there is any default by the Company in payment of the premium within the stipulated time, the Corporation will intimate that fact to the Regional Provident Commissioner.


(c)
The Company undertakes to continue the scheme for a duration of not less than 3 years.

6.
Assurances :


On the entry date the Assurances shall be effected on the life of each member under One Year Renewable Group Term Assurance Plan for a Sum Assured of Rs. 62,000/-.


The Master Policy incorporating the Assurances shall be held by the Company 'UPON TRUST' for the benefit of the persons entitled to in accordance with rules.

7.
Renewal of Assurance :

The Assurance shall be renewed for the sum Assured to be determined on each Annual Renewal Date as in previous paragraph relating to Assurances by payment of premium for members who continue to be in the service of the Company.

8.
Benefits on Death whilst in Service :


Upon the death of the member whilst in service, the sum assured under the Assurance shall become payable to the nominee.


However, in case the actual balance in the Provident Fund in respect of the deceased employee is found to be higher than the Notional Balance, the sum payable shall be recalculated using the basis given under "Assurances" above, by applying balance in the Fud instead of Notional Balance. The difference between the amount so calculated and the amount of Sum Assured paid/payable should also become payable. The benefits (becoming payable on death) shall in no case be less than what is payable under the EDLI(1976) as increased by a sum of Rs. 2,000/-.

9.
Termination of Assurance :


(i)
The Assurance on the life of a member shall terminate upon the happening of any of the following events.


(a)
The member ceasing to be in the service of the Company, or


(b)
The member ceasing to be an eligible member under the Provident Fund.


(ii)
Default in Payment of Premiums : In case of non-payment of premiums under the scheme for a period of six months from the due date, the Assurance effected on the lives of members shall automatically terminate on the expiry of the said period or from the date of revocation of exemption order by the Central Provident Fund Commissioner, if earlier. The Life Insurance Corporation of India shall, however, intimate the default in payment of premiums to the concerned Regional Provident Fund Commissioner soon after the expiry of six months from the due date of the unpaid premium.
10.
Refund of Premium on Leaving Service :


If the member leaves the service of the Company, the Assurance effected in respect of him will terminate and the Corporation will refund to the Company proportionate premium relating to the unexpired period for which the premium is paid.

11.
Restraint on Anticipation or Encumbrance:


The benefits assured under the scheme are strictly personal and cannot be assigned, charged or alienated in any way.

12.
Discontinuation or Amendment of the Scheme :


The Company reserves the right to discontinue after a period of three years, the scheme or to amend the rules thereof on any Annual Renewal Date subject to three months notice being given to the Corporation, provided that the scheme can be discontinued or the rules amended only after obtaining prior approval of the Regional Provident Fund Commissioner.

13.
Jurisdiction :


All Assurances issued under the Scheme shall be subject to the provisions of the Income Tax Act, 1961 and to any legislation subsequently introduced.

14.
Master Policy :


The Corporation will issue to the Company a Master Policy incorporating all the Assurances effected under the scheme.

15.
Nomination :

Upon the death of the member whilst in service, the sum assured under the Assurance on his life will become payale to the Nominee or Nominees appointed by the Member under the Provident Fund. If no nomination subsists or if the nomination relates only to part of the benefits, then the whole sum assured or part thereof, as the case may be, shall become payable to the members of his family in equal shares as provided in the Employees' Deposit Linked Insurance Scheme, 1976.

16.
Rates of Premium and Conditions of Assurance :


The rates of premium and conditions of Assurance under which the Corporation is prepared to arrange the scheme shall be subject to an agreement between the Company and the Corporation. The conditions of Assurance and rates of premium may be modified by the Corporation on any Annual Renewal Date, subject to 3 months notice being given to the Company.

17.
General :


The scheme is arranged to provide life assurance benefits to the employees in lieu of the benefits envisaged under the Employees' Deposit Linked Insurance Scheme, 1976. The scheme shall remain in operation as long as the Company is exempted from the provision of the said Employees' Deposit Linked Insurance Scheme, 1976 and shall not be discontinued without obtaining prior permission of the Regional Provident Fund Commissioner. If, at any time, the benefits under the Employees' Deposit Linked Insurance Scheme is increased by the Government, then the Company also will, in consultation with the Corporation, take steps to increase life assurance benefits under the scheme to that level.

IMPORTANT DECISIONS
A.
10% Voluntary Contribution of PF Account

Vide our circular of even number dated 23rd Feb. 1978, members were informed that additional 10% contribution of their wages may be made by the employees to their account with the Trust, if they so desire.

2. It has been observed that after giving their consent for deduction of the said contribution to their account, members approach the Trust for discontinuing the same.  It has been decided that discontinuation of the said voluntary contribution by the member will only be allowed once in a year i.e. in the month of July.  However, deduction of the said contribution from their salary will continue to be made as soon as the request from the members is received. 3.


3. This is to inform that lump sum deposit of the said PF contribution at the end of the financial year towards their account will not be accepted.  It is, therefore, advised that you may send your consent for getting deducted additional contribution not exceeding 10% of wages every month from your salary.

(Ref. HO/EPFT/18/77-78 dated 12.7.1978)

B. 
Refundable Loan


It is informed that the Managing Committee of the Trust has in its meeting held on 9.7.82, decided that the second loan under para '10(1) (A)' and '10 (1) (B)' of Nafed Employees' PF Trust Ruels shall be granted to the member in the succeeding month provided the outstanding loan in fully repaid by the concerned member in preceding month.


(Ref. HO/EPFT/18(8)/82-83 dated 4.8.1982) 


Form 2 (EPF)
THE EMPLOYEES' PROVIDENT FUND SCHEME 1952

DECLARATION AND NOMINATION FORM

[Paragraph 33 and 61 (i)]
1.
Name........................................……..Surname .........................................................


(In block letters)

2.
Sex................................................3.Religion ..........................................................

4.
Father'sName …………………………………………………………………………………………………

5.
Marital Status .......................................................................................................….





(Whether Married, Bachelor, Spinster, Widow or Widower)

6.
Husband's Name ................................................................. (For married woman only)

7.
Date of Birth ................ Day...................... Month ....................... Year ....................



(Where exact particulars are not available approximate age may be indicated in 




 consultation with the Medical Officer of the Factory/Establishment)

8.
Permanent Address ...........................................................................................


Village...............................Thana..............................Taluk/SubDivision........................


............................………….District...................................State......................................


I declare that I have not previously been a member of the Employees' Provident Fund and I hereby nominate the person(s) mentioned below to receive the amount standing to my credit in the fund, in the event of my death before that amount has become payable or having become payable has not been paid and direct that the said amount shall be distributed amongst the said persons in the manner shown below against their names :

Name & address of 
Nominee's relationship
Age of 
Amount of 

the nominee or nominees
with the member
nominee
accumulation in fund to be 




paid to each nominee

_____________________________________________________________________________

--------------------------------------------------------------------------------------------------------------------------------

(i)
Certified that I have no family as defined in para 2 (g) of the Scheme on this day and should I hereafter acquire any family the above nomination should be deemed as cancelled.

(ii)
Certified that the father/mother is/are dependent upon me.
Delete whichever is not necessary

Signature or left hand thumb

impression of the member

Date ......................

Certified that the above declaration has been singed by .............................................................................

employed in my factory/establishment before me after he/she has read the entries have been read over to him/her by me.




















Signature of the Manager or 





















authorised official




















Designation ....................................




















National Agricultural Cooperative 




















Marketing Federation of India Ltd.,




















Sidhartha Enclave,








Ashram Chowk,








New Delhi - 110 014

Regd. No. of Factory

........................................

Date ................................

Annexure - 1
RULES REGARDING THE ELECTION OF EMPLOYEES' REPRESENTATIVE ON THE BOARD OF TRUSTEES OF PROVIDENT FUND OF AN ESTABLISHMENT EXEMPTED UNDER SECTION 17 (1) OF THE EMPLOYEES' PROVIDENT FUND ACT, 1952

1.
Constitution : The employer of an establishment exempted under section 17 of the Employees' Provident Fund Act, 1952 (19 of 1952) shall constitute a Board of Trustees (hereafter referred to as the Board) in the manner hereafter provided.


2.
Number of Members : (1) The Board shall consist of an equal number of representatives of the employers and the employees.  The number of Trustees on a Board shall be so fixed as to afford, as far as possible, representation to workers in various branches/departments of the establish-ment.


Provided that the number of Trustees on a Board shall neither be less than six nor more than twelve.


(2)
In the case of a common Provident Fund for a group of two or more establishments under the same employer, one Board may be constituted for all such establishments.


Provided that the employees of each such estabishment shall be entitled to elect a Trustee on the Board.


3.
Employer's Representatives : The employer shall nominate his representatives from amongst the officers employed in managerial or administrative capacity in the establishment.


4.
Election of Employees' Representative : The representative of the employees shall be elected by the members of the Fund in an election to be held for the purpose on any working day.


Provided that where ever there is a recognised Union under the Code of discipline or under any State Act, such Union shall nominate the employees' representative.


Provided further that wherever there is no recognised Union, the reprsentative Union, if any existing under any State Act, such Union shall nominate the employees' representative.


Provided further that wherever there is no recognised Union, the representative Union, if any existing under any law regulating the recognition of workers' Union, shall nominate the employees representatives.

Provided also that wherever there is neither a recognised Union nor a representative Union of workers, any Union existing in the establishment and qualified for recognition by the employer shall nominate the employees representatives.  Where there is more than one such Union, the procedure laid down in their Industrial Dispute Central Rules 1957, the election of workers representative on the Works Committee shall be followed with such modifications, if any, as may be considered necessary by the Regional/State Provident Fund Commissioner.


5.
Qualifications of Candidates for Election : (1) Any member of the Fund who is not less than 21 years of age, if nominated as hereinafter provided, may be a candidate for election as an employees' representative (2) An outgoing Trustee shall be eligible for re-election or nomination as the case may be.


6.
Procedure for Election : The employer shall fix date for receiving the nomination from candidates for election as employees' representative.  He shall also fix date for the withdrawal of nomination and the date of election which shall not be earlier than three days or later than ten days after 

closing date of withdrawal of nominations.  The date so fixed shall be affixed on the Notice Board of the establishment.  The notice shall also specify the number of seats to be filled by the employees' representatives.  A copy of such  notice shall be sent to the recognised trade union concerned in the establishment and to the Regional State Provident Fund Commissioner.

7.
Nomination of Candidates for Election : 

Every nomination shall be made in the form annexed to these rule.  Each nomination paper shall be signed by the candidate to whom it relates and attested by at least two members of the Fund other than the candidate himself and shall be delivered to the employers before or on the closing date fixed for receiving the nominations. 


8.
Scrutiny of Nomination Papers :  The employer shall scrutinise the nomination papers received under rule 9 on the date following the last date fixed for withdrawing the nomination papers.  The candidate or his nominee or the proposer or the attesting members may be present at the time of scrutiny if they so desire.  The invalid nomination papers shall be rejected.


9.
Voting in election : (1) If the number of candidates who have been validly nominated is equal to the number of seats, the candidates shall forthwith be declared duly elected. (2) If the number of candidates is more than the number of seats, voting shall take place on the date fixed for election.  (3) The election shall be conducted by the employer in the presence of an officer deputed by the Regional/State Provident Fund Commissioner.  (4) Every member of the fund shall have as many votes as there are seats to be filled on the Board.  Provided that each such member shall be entitled to cast only one vote in favour of any one candidate.  (5) The voting shall be by secret ballot.


10.
Disqualification of a Trustee : A person shall be disqualified for being a Trustee of the Board :


(i)
If he is declared to be an unsound mind by a competent authority, or 

(ii)
If he is an undischarged insolvent; or


(iii)
If he has been convicted of an offence involving moral turpitude.


11.
Chairman of the Board : The employer shall nominate one of his representatives on the Board to be the Chairman thereof.  In the event of an equality of votes, the Chairman shall exercise a casting vote.


12.
Filling of Casual Vacancies : In the event of a Trustee, elected or nominated, ceases to be a Trustee during the tenure of the Board, his successor shall be elected or nominated, as the case may be in the manner here in before provided for election or nomination.


13.
Reference to Regional Provident Fund Commissioner : In case of any dispute or doubt, the matter shall be referred to the Regional Provident Fund Commissioner, in whose region the H.O. of the establishment is situated.  His decision in the matter shall be final and binding.


14.
Provision for residuary Matters : All matters not provided for in these rules shall be regulated by the approved Provident Fund Rules of the establishment.

Annexure - II
NATIONAL AGRICULTURAL COOPERATIVE MARKETING FEDERATION OF INDIA LTD., NO. 1, SIDHARTHA ENCLAVE, ASHRAM CHOWK, NEW DELHI - 110 014

Rules Relating to Family Pension Fund
1.
All the members of NAFED Emplyees Provident Fund shall be entitled and required to become members of the Employees Family Pension Scheme, 1971 as per the Employees Family Pension Scheme 1971 provided that in case of members, whose emoluments exceed Rs. 1000 per month, the employees; contribution and NAFED's contribution required to be paid to the authorities under the Employees' Family Pension Scheme, 1971 shall be limited to and be on the basis of the members emoluments of Rs. 1000 only and the whole of the contribution of 10% of the emoluments exceeding Rs. 1000 shall be credited to the Provident Fund account of the member; provided further, that a member who having been a member of the Employees Family Pension Scheme, 1971, and whose emoluments exceed Rs. 1000 (whether he became a member of the Employees Family Pension Scheme, 1971 before his emoluments exceeded Rs. 1000 or after his emoluments exceeded Rs. 1000), opts to withdraw from the Employees Family Pension Scheme, 1971, he shall be allowed to do so and in that case the whole of his and NAFED's contribution to the Employees Family Pension Fund in respect of members, shall be forfeited to the Employees Family Pension Fund and the member shall not be entitled to any benefit from the Employees Family Pension scheme, 1971 after the date of withdrawal from the Employees Family Pension Scheme, 1971.
2.
Employees Family Pension Scheme will be implemented in the National Agricultural Cooperative Marketing Federation of India Ltd., in accordance with the provisions of EPF Scheme, 1971.  EPF Trust will also manage the funds of EPF Scheme in NAFED and the accounts will be kept separately from EP Fund.
EMPLOYEES PENSION SCHEME, 1995

The Ministry of Labour, Govt. of India vide its Notification No. S-67015/5/96-SSI dated 28.2.1996 has modified its “Family Pension Scheme 1971” as “Employees Pension Scheme, 1995" applicable on 16.11.95 retrospectively w.e.f. 1.4.93. As per this Scheme, all the existing employees of "Family Pension Scheme, 1971" are covered in this new Scheme on compulsory basis. Employee is not required to contribute separately under the "Employees pension Scheme, 1995". Employer share of provident fund contribution @ 8.33% subject to a maximum of Rs. 417/- is diverted to pension Fund every month.

A member is entitled for a pension after completing the age of 58 years with minimum service of 10 years. As per this Scheme, maximum pensionable salary shall be limited to Rs. 5,000/- p.m.


Subsequently, the Scheme has been further modified vide Ministry of Labour, Govt. of India Notification No. S-65015/2/2001-SSI dated 21.5.2001 raising the maximum monthly pension contribution from Rs. 417/- to Rs. 541/- based on the enhanced pensionable salary limit to a maximum of Rs. 6,500/- p.m. There is a provision of evaluation of this Scheme in every 3 years.


The main features of Employees Pension Scheme, 2001 are as under :

1.
The employee will also be benefited from this scheme even if he has left the service after 1.4.1993.


Under Employees' Pension Scheme, 1995 Rs. 417/- @ 8.33% had been diverted towards monthly pension contribution taking pensionable salary at the maximum monthly pay of Rs. 5,000/- w.e.f. 16.11.1995. Whereas under new Employees' Pension Scheme, 2001, the maximum monthly pensionable salary of employee has been enhanced to Rs. 6,500/- w.e.f. 1.6.2001 and accordingly monthly pension contribution has been enhanced to Rs. 541/-.

2.
Pension is fixed on the basis of 12 months average pay.
3.
There is a provision for widow pension, children pension and orphanage pension in case of the deceased employee who had made even 30 days actual pension contribution;

4.
The employee should have attained the age  of 58 years for getting pension. There is also a provision for getting pension at the age of 50 years at reducing rate of pension, if a member so desires. In such cases, the amount of pension shall be reduced @3% for every year which falls short of 58 years.

5.
Under Employees' Pension Scheme, there is a provision for pension after completing 10 years service after 1995. There is also an option for withdrawal of contribution.

6.
One more option is also made available for getting lump sum amount as commuted pension after deduction @10% on basic pension fixed in his/her case;

7.
If an employee completes 33 years of pensionable service, after retirement he will be entitled to get 50% pension of his pay;

8.
The employee will be entitled 60% pension of his pay after completion of 40 years pensionable service;

9.
Widow/widower will be entitled for pension throughout her/his life. Besides 2 sons/daughters shall be entitled for pension upto the age of 25 years but daughters will be entitled to pension until they  get married;

10.
For getting pension, the employee and his nominee, the widow/widower with her/his 2 sons/daughters are required to open a joint account in one of the nationalised banks which are selected by the Provident Fund Commissioner in different states. It is necessary to mention Saving Bank
A/c. Number, the Pin Code of the concerned bank, full address in pension form for getting pension quickly otherwise there might be delay in issuance of disbursement order of pension;
11.
The pension entitlement is worked out on the following formula :

Monthly pension =

Pensionable service X Pensionable pay

70

Required Document for Pension Entitlement

The retired employee, voluntary retired employee or short term retired employee is required to submit the following documents in the office of the Provident Fund Commissioner for getting pension :

(a)
4 copies of Form-10 D

(b)
Form-2 (family detail) 2 copies. If Form-2 is not available, then family detail can be given in an Affidavit.

(c)
4 joint photographs of the members and his nominee (in an envelope)

(d)
It is compulsory to mention member and his nominees' Joint Saving Bank A/c. No., Pin code with full address of the concerned bank in the Form-10D

(e)
3 copies of Birth Certificate of members' nominee

(f)
Members' specimen signature on 4 separate plain papers and 3 signatures are necessary in each plain paper

(g)
Finger prints of left hand of the member on 4 separate plain papers but in case of female member finger prints of her right hand are required.

(h)
Besides above, if the member so desires he can submit Form-10C in quadruplicate for getting pension at reduced rate and also for withdrawal of contribution due to valid reason.


The following documents are required to be submitted in the office of the Provident Fund Commissioner for the pension settlement of the deceased member :

(a)
4 copies of Form-10D
(b)
If the son/daughter of the deceased is above 18 years then besides nominee 4 copies of Form-10D may also be submitted separately.

(c)
Deceased members' death certificate and its 3 copies

(d)
Deceased employees' widow/widower and son/daughter's Birth Certificate and its 3 copies

(e)
The joint photograph and its 4 copies (in an envelope) of widow/widower and maximum 2 sons/daughters with the nominee

(f)
Specimen signature of widow/widower and son/daughters on 4 separate plain papers and on each paper 3 signatures are required.

(g)
Separate finger prints of widow/widower on 4 separate plain papers

(h)
Open a Saving Bank Account of widow/widower and son/daughters and the address with Pin Code should also be mentioned in Form-10D.

(i)
Complete correspondence address with Pin code may also be mentioned in Form-10D

(j)
An Affidavit containing the family details such as residential address, age relationship etc. of deceased employee.


The above information is given as guidelines for all employees. Beneficiary can also take the help of Regional/Branch Manager/Incharge of the Unit for his convenience. All Regional/Branch Managers/Incharge of the Units are advised to forward the pension documents after checking the same according to above guidelines.


Pension Form 10D and Form 10-C can also be collected free of cost from the respective State/Regional Provident Fund Commissioners. While doing so, it may please be ensured to collect the Form either in English or in Hindi version which may fasten the process of settlement of the claim by the Regional Provident Fund Commissioner, Delhi.

(Ref. : Circular No. HO/NEPFT/DL-1507/18(19)/2001-02 dated 26.7.2001.)

Annexure – III

NATIONAL AGRICULTURAL COOPERATIVE MARKETING FEDERATION OF INDIA LTD. EMPLOYEES PROVIDENT FUND TRUST DEED


THIS TRUST DEED is made this 7 day of June 1976 between National Agricultural Cooperative Marketing Federation of India Ltd., a Cooperative Society deemed to have been registered under the Delhi Cooperative Societies Act, 1972 and having its registered office at [54 East of Kailash, New Delhi - 110 024]1 (hereinafter called the Federation) of the one part AND


1.
Shri G.K. Sharma


2.
Shri V.B. Mahajan


3.
Shri R.P. Keshari


4.
Shri A.B. Sen Gupta


5.
Shri N.K. Chugh


6.
Shri B.D. Dwivedi


7.
Shri R.A. Pandey


8.
Shri A.L. Mehta


9.
Shri N.K. Batham


10.
Shri A. Sridhar

(hereinafter called 'The *Trustees') which expression shall where the context so admits or requires, include the Trustee or Trustees for the time being and the survivor or survivors of the Trustees and their Heirs, Executors, Administrators of the survivor or survivors, his or their assigns of the other part.


WHEREAS the Federation is desirous of setting up a Contributory Provident Fund benefits in terms of the rules of the said fund to all its employees on their retirement from service or on the termination of service or resignation or to their beneficiaries as defined under the rules of fund in the event of their death.


AND WHEREAS THE Regional Provident Fund Commissioner has by letter No. E/DC/1507/10666 dt. 7.5.76 para 79 granted relaxation under [section 17 (1) (a)] of the Employees Provident Fund Scheme 1952 the Federation from the Provision of the Act w.e.f. 1.6.76 subject to terms and conditions contained therein :


NOW IT IS HEREBY DECLARED AS FOLLOW :

Definition


(a)
"The Fund" hereby created shall means 'National Agricultural Cooperative Marketing Federation of India Limited Employees Provident Fund.


(b)
The rules shall mean "Nafed Employees Provident Fund Rules" as in force from time to time.


(c)
All words and expressions to which special meanings have been given in the rules shall have the same meaning wherever they appear in these presents.

Administration of the Funds

2.
The fund shall be governed by the Rules and any reference to the Rule in these presents shall mean the Rules for the time being inforce and shall be binding on the members, their beneficiaries and the Federation.

Date of Commencement of the Fund

3.
The fund shall be deemed to have been established and the rules shall be deemed to have been taken effect from the 1st day of June, 1976 notwithstanding the date of the Trust Deed.

Trust Funds

4.
(a)
The custody control, management and administration of the fund shall be vested in the Board of Trustees constituted for the purpose.

------------------------------------------------------------------
1.
The present address of the registered office is No. 1, Sidhartha Enclave, Ashram Chowk, New Delhi - 110 014.

* The present Trustee are :

1.
Shri S.S. Dawra, 2.  Shri V.b. Mahajan, Trustee Chairman  3.  Shri Mahendra Singh, Trustee 4.  Shri B.S. Premi, Truste    5.  Shri S.C. Shah, Secretary  6.  Shri Dushyant Kumar,Trustee  7.  Shri V.K. Saxena, Trustee 8.  Shri K.K. Choudhary,  Trustee


       








(b)
The functions and responsibilities of the Board of trustees shall be (i) subject to the provisions of Family Pension Scheme to administer the Fund in accordance with these rules; wherever necessary, Board of Trustees shall decide their own procedures.

(c)
The Board of Trustees shall have power at their absolute and uncontrolled discretion to appoint any person or persons to act as official of the Fund and also to remove such person or persons, at their discretion subject to such conditions, restrictions with overall control for the purpose of carrying out any secretarial, legal, accountancy or other work and/or  acquiring and disposal of all securities, investments etc. as the Board may consider necessary or expedient in connection with the Management of the Fund.


(d)
No money belonging to the Fund in the hands of the Board of Trustees shall be recoverable by the Federation under any pretext whatsoever nor shall the Federation have any lien or charge of any description on the same.

Federation to Make Contributions

5.
(a)
The Federation does hereby declare that it shall transfer and assure to transfer to the Trustees both the Employer's and Employees' contribution to the fund as provided in the rules.


(b)
The federation further agrees to make an additional contribution representing the difference between the amount of interest realised on the investments and the rate of interest declared by the Government.

Federation's Right to Terminate Member's Employment Unprejudiced

6.
Nothing in the rules shall be deemed to restrict in any way the right of the Federation to terminate the employment of a member nor shall
his being a member be used by the member as a ground for claiming damage in any action brought by such member against the Federation in respect of termination of his employment and no expression or intention on the part of the Federation herein contained shall credit for the benefit of the member any legal obligation or impose any legal liability on the Federation.
Power to amend the Rules of the Fund

7.
The Federation after consulting the Board of Trustees and vice versa subject to the approval of the Commissioner of Income Tax and/or Regional Provident Fund Commissioner concerned, as the case may be, from time to time, delete, repeal, add, vary or alter these rules, and frame such other rules, as may be necessary; provided that no addition, alternation or repeal, which may affect the interest of employees adversely, shall have retrospective effect and provided further that any amendments suggested by the Regional Provident Fund Commissioner and/or Commissioner of Income Tax, from time to time, in conformity with the Employees Provident Fund Act 1952 and the scheme made here under or any other statutory enactment shall always be effected by the Board of Trustees.

8.
(i)
The Federation reserves the right to discontinue making contributions to the Fund at any time, after obtaining approval therefore from the Regional Provident Commissioner and after giving due notice to The trustees and to all members of Trust,


(ii)
The Fedration may at any time give notice in writing to the Trustees and to all the members of the Trust of its intention to amend the rules with the previous approval of the Regional Provident Fund Commissioner and/or Commissioner of Income Tax, and it shall be lawful for the Federation to give effect to such amendments, provided that no notice is required  to be given to the Trustees or the members, if the Regional Provident Fund Commissioner and/or Commissioner of Income tax required as a condition for approval of the rules and amendment to be made taking effect from the date of commencement of the rules.

(iii)
Any amendment or discontinuance shall not effect the benefits already secured for the members up to the date of such amendment or discontinuance as the case may be.

Payment of Provident Fund

9.
The Trustees shall provide for the payment of Provident Fund on termination of service, resignation by an employee from the service, on death or retirement of the member or otherwise as provided in the rules.

Payment of Benefits

10.
It is expressly provided that all benefits granted by the Fund shall be payable only in India.

Liability and Indemnification of Trustees

11.
(a)
In the discharge of their duties for the Management and Administration of the Fund every Trustee shall be indeminified by Trust against all proceedings, suits, costs, damages, charges, expenses, claims, demands, losses and liabilities arising otherwise than through his dishonesty or fraud or willful negligence or willful default.


(b)
No Trustee shall be chargeable otherwise than in respect of moneys and securities actually received by him notwithstanding his signature to any receipt given for the same of procedural facility; and he shall be answerable and accountable only for the loss which may be attributable to his own dishonesty or to the willful commission by him of an act known by him to be a breach of Trust.  In particular a Trustee will not be liable for any particular act or defaults of any other Trustees or any banker or broker or any other person with whom any part of the funds or the fund or the investment representing the same may be deposited or upon whose advice or opinion, the Trustees may have acted nor shall a Trustee be answerable for the insufficiency or deficiency of any securities or the loss due to variation in prices or values of securities nor any other loss.  howsoever, arising save such as happens through his own willful default.  No Trustee shall be bound to take any proceedings, against a co-trustee for any breach or alleged breach of trust committed by such co-trustee.
Number of Trustees, their Appointments, Power etc.

12.
All provisions as regard the number of Trustees, their appointments, retirement and powers and all other matters including voting, quorum, etc. shall be as mentioned in the rules of the fund as for the time being in force and shall have the same force and effect as if they formed part of these presents.

Banking and Investment of the Funds Money

13. 
(a)
The Board shall from time to time deposit all money received by them on behalf of the fund and not immediately required into a Post Office Savings Bank  or State Bank of India or such other scheduled Bank or Banks as they may from time to time, determine, to the credit of the accounts opened for the purpose.  The deposits with the banks may according to the requirements of the fund from time to time be on current account, saving bank account, call deposits, fixed deposits, or any other favourable terms offered by the approved banks.


(b)
All money to the credits of such accounts shall be dealt with in accordance with the rules.


(c)
The money of the Fund not immediately required for the purpose of the fund, shall be invested expeditiously by the Board of Trustees mentioned or referred to under Indian Trusts Act 1882 (II of 1882) in such other securities and investments as the Govern
ment of India may from time to time approve in this respect.

(d)
All expenses incurred in respect of loss, if any arising from any investment shall be charged to the Fund and the Trustees shall incur no responsibility by reason or on account thereof.

Trustees Option to Register Securities in the Name of a Nominee

14.
It shall not be obligatory on the Trustees to cause themselves to be registered as the holders of any securities constituting investments belonging to the Trust and such securities may be subscribed or purchase or held in the name or names of a scheduled bank or scheduled banks preferably the bank with which account is opened under clause 4 (11) as may be appointed by the Trustees.

Winding up of the Fund

15.
(a)
The fund shall not be closed except when the Federation is dissolved.  In the event of the dissolution of the Federation the fund shall be closed and the money will be transferred to the Regional Provident Fund Commissioner.


(b)
All matters for which these rules do not specifically provide shall be governed by provision of the Act and the Scheme framed thereunder and all doubtful cases will be referred to Regional Provident Fund Commissioner.

Jurisdiction

16.
This deed and any variation thereto shall be governed by the laws of India and the Trust Fund hereof shall always be located in India.


IN WITNESS WHEREOF the parties have here into set their hand and seals on the 7th day of June 1976.

The Common Seal of National Agricultural Cooperative Marketing Federation of India Limited New Delhi here into affixed in the presence of Shri ........... under the authority of Resolution of the ...................

Signed, sealed and delivered by above named Shri V.B. Mahajan one of the Trustees in the presence of Shri ................

Signed, sealed and delivered by above named Shri R.P. Keshari one of the Trustees in the presence of Shri ................

Signed, sealed and delivered by above named Shri A.B. Sen Gupta one of the Trustees in the presence of Shri ................

Signed, sealed and delivered by above named Shri N.K. Chug one of the Trustees in the presence of Shri ................ 

Signed, sealed and delivered by above named Shri B.D. Dwivedi  one of the Trustees in the presence of Shri ................

Signed, sealed and delivered by above named Shri R.A. Pandey one of the Trustees in the presence of Shri ................ 

Signed, sealed and delivered by above named Shri A.L. Mehta one of the Trustees in the presence of Shri ................  
Signed, sealed and delivered by above named Shri A. Sridhar one of the Trustees in the presence of Shri ................
Signed, sealed and delivered by above named Shri N.K. Batham one of the Trustees in the presence of Shri ................

Signed, sealed and delivered by above named Shri G.K. Sharma one of the Trustees in the presence of Shri ................         

FORM OF NOMINATION PAPER
(See Rule 7)

Name of the branch/department

I hereby nominate Shri ..............................................

(Name of the employee with 

his Provident Fund Account No.)

as a candidate for election to the Board of trustees.

Date ................








 

                                                                                        ...................................................

(Signature of the Proposer with his

Provident Fund Account No.)








        Address







I hereby declare that I agree to this nomination

Date ...............
                                                                      .........................…………………..

                                                                                            (Signature of candidate)









Address








           Attested by 
(1) ..................











(2) ..................





                   (to be signed by the two members of the Provident   

       










   Fund)

CERTIFICATE OF DELIVERY

This nomination paper was delivered to me at my office on ............................................................. by the candidate / proposer.

EMPLOYER

Application for Loan from PF Trust
The Chairman,

Nafed Employee' Provident Fund Trust

1, Sidhartha Enclave, Ashram Chowk,

New Delhi.

Dear Sir,


This is to inform that I am in need of money for the reason (at S.No) given below.  It is therefore, requested that I may please be granted a sum of Rs. ..................... as loan from my PF accumulations as per rules of the Nafed Employees Provident Fund Trust.

Thanking you,

Yours faithfully.

PF A/c No. DL/1507/

REASONS FOR LOAN APPLIED FOR :

1.
To meet expenses of prolonged illness of a member or members of his family.
2.
To meet expenses of marriage, funerals or ceremonies of any member of his family.

3.
To purchase a dwelling house or dwelling site or for construction of a dwelling house.

4.
Advance towards the allotment of a tenement constructed or to be constructed under subsidised Housing Scheme of Group Housing Scheme.

5.
Advance for construction of house under middle/low income Group Housing Society.
6.
Grant of non-refundable advance in abnormal conditions like damage of property due to calamity of exceptional nature such as floods, earthquakes or riots.

7. Non-refundable advance for daughter's marriage or matriculation education of children.

8 Special provision for payment towards Insurance Policies. 

CERTIFICATE

This is to certify that marriage/funeral/ religious…………………………………………cermony of member of my family(as defiend under Nafed Employees Provident Fund Rules) is to be held  for which loan out of provident money lying to my credit in the Trust is applied for. The other particulars  regarding the same are given below:

Date of Ceremony :
Place where the ceremony

to be held :

In case of death, the name

of place where cremation

took place :

(Signature of the Applicant)


Name


Membership No :


Employee Code No :

                                   Date of joining

APPLICATION FOR ADVANCE FROM THE EMPLOYEES' PROVIDENT FUND
(Paragraph 68-B of the Employees' Provident Fund Scheme 1952)

PART : I

                          (To be completed by the member)
1.
Name of the member

(in Block letter)

2.
Father's name (or husband's


name in case of married 


women)

3.
Name of the Factory/Estt.

4.
Account No. 

5.
Rate of monthly basis wages


& Dearness Allowance

6.
Amount of advance required

7.
Purpose for which advance required


*(a)
Purchasing a dwelling house


(b)
Purchasing a dwelling site


(c)
Construction of a dwelling house


(d)
Addition/Substantial alteration or sub-stantial improvement necessary to the dwelling house owned by member


(e)
Completing the construction of the dwelling house already commenced by member


(f)
Acquiring a flat in building

8.
Whether any advance has been sanctioned for any of the purpose mentioned against S.No. 7, if so, the date of sanction thereof .............

9.
Area and location of dwelling site/house intended to be purchased/constructed/already purchased/constructed.  Whether the site purchased/constructed to be purchased/constructed is within or outside municipal area ..............

10.
Name and address of the present owner of the dwelling site/house intended to be purchased .........
11.
Present state of the dwelling house or the stage at which the construction is now on (to be filled in if the advance is required for purpose(d) or (e) mentioned against S.No. 7.

12.
Desired mode of remittance and the address to which remittance is desired.


(a)
By postal money order at member's cost.


(b)
By crossed cheque through post (please send advance receipt in the enclosed form)

13.
List of documents to be enclosed in case of 7(a) and 7(b)


(i)
Title deed of proposed seller.


(ii)
Non-encumbrance certificate in respect of the dwelling site/house to be purchased.

(iii) Agreement with the vendor for the purchase of site/house.

(iv)   An estimate of the cost of construction in the case of the advance for the construction of the house(Ref 7 © and 7 (d)

(v)  
Original title deed for certificate from appropriate revenue authority regarding ownership and non-encumbrance of the land.

(vi)    sanctioned construction plan.

CONDITIONS

14.
I undertake to comply with the following conditions :

(i)
The amount of advance shall be utilised for the purpose applied for.


(ii)
If the amount of advance is in excess of the actual expenditure incurred for the purpose for which the advance was granted the excess shall be refunded to the fund within 30 days of the finalisation of the purchase or completion of the construction or completion of the additions to the dwelling house as the case may be.


(iii)
If the advance is for construction of dwelling house, the construction shall be commenced within six months of the withdrawals of the first instalment and withdrawal.


(iv)
If the advance is for the purpose of a dwelling site or house, the purchase shall be completed within six months of the withdrawal.


(v)
The amount of the advance shall be utilised for constructing a dwelling house on land which is not owned 15.
I declare that :

(i)
I have not taken any advance from the fund under paragraph 68-C of the EPF Scheme.


(ii)
The dwelling site/house intended to be purchased out the advance applied for is free from encumbrances and is not a share in joint property.


(iii)
Without the future advance now applied for the construction already commenced cannot be completed/the additions which are essential cannot be made.

solely by me.

(vi)
The amount of advance shall not be utilised in purchasing a dwelling site or house which is not free from encumbrances and which is a share in a joint property.


(vii)
Such title deed, plans, their documents and information related to the intended purchase, construction of addition as may be called for by commissioner from time to time shall be furnished to him on demand.


(viii)
A declaration in the form prescribed by the Commissioner shall be furnished to him immediately on finalisation of the purchase or completion of the construction of addition to the house.


(ix)
If the purchase or construction for which the advance is granted does not materialise or if there is any breach of the conditions specified herein or in the EPF Scheme the entire amount of the advance together with interest thereon at the rate of 6 1/2 per annum shall be refunded to the fund. 
(iv)
I am the sole owner of the land on which I intend to construct a dwelling house for the advance applied for.

(v)
I have not taken any advance from the fund under paragraph 68(B)/68(B)(5).

             Date .............

  
*Signature or left/right hand thumb     

            impression of the member









      Postal Address :

PART - II

(To be filled in by the employer)

Certified that the application has been signed by ........... employed in my factory/establishment after he/she read the contents/the contents have been explained to him/her by me and that the account no. and the rate of monthly basic wages given in the application are correct.  Following documents furnished by him are enclosed with :

(i)
Original title deed.


(ii)
Non-encumbrances certificate in respect of the dwelling site/house to be purchased, duly signed with official seal from appropriate revenue authorities.


(iii)
Extract of Property Register/VII/VII duly signed with official seal by appropriate revenue authority.


(iv)
Agreement with the vendor for the purchase of the site/house.


(v)
Sanctioned construction plan and estimate of the cost of construction in the case of the advance for construction of the house. (a)
Years of service put in by the member ............
(b)
Total accumulations standing to the credit of the member as his own share of contribution .............. as on ...........

(c)
Whether in case of construction of house any proof to show that the land belongs to the member or his/her spouse has been submitted ......


(i)
Original title deed.


(ii)
Non-encumbrances certificate from appropriate revenue authority.

(d
)Whether in case of purchase of dwelling site/house title deed of the proposed seller has 


(vi)
Non-Agricultural use certificate from appropriate revenue authority (in respect of agricultural land) on which dwelling is proposed to be constructed)

(vii)
Blank advance receipt duly signed by the applicant.

Dated ..............



Signature of the employer or an authorised official of the factory/ establishment 

Regd. No. of the factory/Estt.

Designation of the signing official 

with stamp of the factory/estt.



Code No. of the factory/Estt.




Payment authorised




No. ........................




Auditor       H.C.     A.O.

PART - III
(For use in Regional Commissioner's Officer)

(

a)
Years of service put in by the member ............
(b)
Total accumulations standing to the credit of the member as his own share of contribution .............. as on ...........

(c)
Whether in case of construction of house any proof to show that the land belongs to the member or his/her spouse has been submitted ......


(i)
Original title deed.


(ii)
Non-encumbrances certificate from appropriate revenue authority.

(d)
Whether in case of purchase of dwelling site/house title deed of the proposed seller has been produced alongwith agreement with the vendor for the puchase of site/house as the case may be.
(e)
Recommendations by the clerk with his dated initials :

(f)
Recommendations by the H.C. with his dated initials :

(g)
Recommendations by the Accounts Officer:

(h)
Orders of the Regional Commissioner.

_________________________________________

*
Delete items not applicable.

**
Left hand thumb-impression in the case of illiterate male member and right hand thumb impression by illiterate female member.
