· Certain rules have been amended or new rules have been framed. The amended provisions of rules and new rule framed may please be seen in the bottom of the chapter.
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LEASING OF ACCOMODATION

A. Rules for payment of House Rent Allowance and Leasing of Residential accommodation for Senior Officers of NAFED.

The Executive Committee in its meeting held on 30.7.1993 has approved “NAFED Senior Officer House Rent Allowance & Leasing of Residential Accommodation Rules”.

When an officer is provided leased accommodation including self-lease, he will not be entitled to House Rent Allowance. 10% of the basic pay of the concerned officer shall also be recovered by NAFED towards rent of lease accommodation.

In case the plinth area of the leased accommodation is less than what is prescribed in the rules, rent will be proportionately decreased.

The existing procedure/agreement may be adopted for leasing of accommodation/self-leasing for the purpose of these rules also.

These rules shall come into force w.e.f. 30.7.1993.

(Ref. O.O. No. 20 dated 15.9.1993)

1. Short Title
i. These rules may be called NAFED Senior Officers House Rent Allowance & Leasing of Residential Accommodation Rules.

ii. These rules shall be deemed to have come into force w.e.f. 30.7.1993.

2. Extent of Application
These rules shall apply to the officers of the level of Executive Director and above except the Managing Director.

3. Definition
i. ‘Senior Officers’ means the officers of the level of Executive Director & Additional Managing Directors. It will include the Officers on deputation to NAFED. However, the Consultants, Advisors appointed on fixed tenure will not be covered.

ii. Rules means the NAFED Senior Officers House Rent Allowance & Leasing of Residential Accommodation Rules.

iii. ‘Competent Authority’ means the Managing Director of NAFED.

4. Entitlement
The Senior Officers shall be entitled to the House Rent Allowance as per Order No. HO/ AD/5/6/78-79 dated 22.11.1978 as modified from time to time.

5. Leased Accommodation
NAFED may arrange leased accommo-dation to Senior Officers as per the monetary ceiling prescribed below :

Category of
Plinth 
MONETARY* 
CEILING*
Other ‘A’*

Employees
Area in
Delhi,
Calcutta,    
Class


Sq.Ft.
Bombay         
Madras      
cities



   (Rs.)
  (Rs.)

1.   A..M.D.
1900
11000  
10700  
10200

2.   E.D.
1700   
10000
9500     
9100

*Amended vide Office Order No.10 dated 12.8.2004.

In case an Officer opts for leased accommodation, he will not be entitled to HRA. 10% of the basic pay of the concerned officer shall be recovered by NAFED towards rent of the leased accommodation.

6. Self Leasing

The Senior Officers if they prefer to stay in their own house, shall be allowed to take their house on self-lease basis. The ceiling in respect of plinth area as well as monetary ceiling for self-leasing purpose shall be the same as indicated in these rules. Such officers shall not hereafter be covered under the provisions of Office Order No. 56 dated 14.01.1992.


The ceiling on plinth area referred to in these rules relates only to the residential accommodation. No Senior Officer shall be provided with any facility of Office room/guest house etc. under these rules. The Garage will, however, be covered within the plinth area and monetary ceiling for the residential accommodation. Since it may not always be possible for NAFED to comply with the ceiling requirements, the competent authority may relax ceiling of plinth area as well as the amount of rentals by 25% to suit local conditions and the individual needs of the senior officer concerned. Such flexibility would also be allowed in respect of accommodation on self lease basis.

7. Present Lease Agreement:

The lease agreement signed by NAFED in respect of accommodation taken on lease for senior officers shall not be reopened during the pendency of the lease period. In other words, the lease money shall not be hiked till the expiry of the current lease period. This will cover cases of the senior officers who had been allowed to take their own house on self-lease basis in terms of Office Order No. 56 dated 14.01.1992.

8. No relaxation:

No request for relaxation of plinth area or monetary ceiling in respect of leased accommodation arranged by NAFED for its senior officers shall be entertained.

9. General :

i. In case of any doubt regarding the interpretation or implementation of these rules, the same shall be referred to the Executive Committee, whose decision shall be final.

ii. The Management reserves the right to modify, cancel or amend any of the above rules at any time without giving any notice or assigning any reason therefor.

B. Scheme regarding leasing of accommodation owned by employees or their dependent Family Members by the Federation.

1.
OBJECTIVES: To provide to the employees, Federation’s leased acco-mmodation owned by the employees or employee’s dependent family members.

2.
SCOPE & COVERAGE: The Scheme covers all regular employees of the Federation.

3. CONDITIONS FOR LEASING:

i) The accommodation owned by an employee or his/her dependent family member may be taken on lease by the Federation for the residential use of the employee;

ii) For the purpose of this scheme, such a residential accommodation or a portion thereof may be taken on lease by the Federation for the residential use of the employee provided the Management is fully satisfied before execution of the lease deed, that the total accommodation to be leased is a distinctly demarcated dwelling unit not amenable to unauthorised or mixed use by reason of the remaining house being in occupation of near relations and to this end, the management may call for such information as are considered necessary from the employees concerned.

iii) Lease deed will be executed on a non-judicial stamp paper of the value applicable in the State of the execution. Draft of lease deed is enclosed.

4.
ASSESSMENT OF FAIR RENT:
i) The assessment of fair rent of the house or a portion of the house, which is intended to be leased will be done by a Committee appointed by Managing Director from time to time.

ii) In making assessment of the fair rental value, the committee will take into consideration the following:

a. The rentable area of the house/portion in occupation of the employee and his/her family;

b. The locality in which it is situated;

c. Prevailing market rent for similar construction in the locality;

d. The Committee shall include all such data as mentioned above in its report while making its recommendation;

e. For determining the fair rental value of the house on the basis of such assessment, only the monthly rental value will be considered and no municipal or other taxes will be taken into account.

NOTE :
The rentable area shall be worked out as per existing practice for the same.

iii) The assessment, of a house once done will remain in force for a period of 11 months. However, during this period, if there is increase/decrease in the area under occupation the employee shall immediately notify the change to the Federation. In such a case, rental value of the area under occupation shall be re-determined but in doing so, the rental value per sq.ft. as originally worked out shall be applied.

iv) Out of the fair rent so fixed, 10% of the basic pay of the employee shall be borne by him and the balance will be reimbursed by the Federation, subject to a ceiling as per his entitlement of house rent allowance, which, at present is 30% of pay.

v) The assessment shall be subject to approval by the Managing Director.

vi) Where both husband and wife are employees of the Federation posted at the same station and reside together in the same house/ portion, only one of them at their option will be eligible for Federation’s leased acc-ommodation under this scheme. The other spouse shall not be paid any HRA/leased accommodation even if he/ she otherwise is eligible to draw HRA/ leased accommodation.

vii) In such cases of lease, no brokerage charged shall be admissible.

viii) Any employee covered under the said scheme and desirous of making use of this scheme shall make an application on the prescribed form (proforma enclosed).

5.

GENERAL:
i) In case of any doubt, regarding the interpretation or implemen-tation of the above scheme, the same shall be referred to the Managing Director, whose decision shall be final.

ii) The management reserves the right to modify, cancel or amend any of the above rules at any time without giving any notice or assigning any reason therefor.

iii) This scheme will come into force with effect from 16.5.1991.

LEASE AGREEMENT


This agreement of Lease made this ____ of day ___ Two thousand ___ between ___ hereinafter called the ‘LESSER’ (which expression shall unless repugnant to the subject or context, be deemed to include her heirs, executors, administrators, successors, Legal representatives and or assigns) of the one part and National Agricultural Cooperative Marketing Federation of India Ltd., having its office at 1, Sidhartha Enclave, New Delhi, hereinafter called the ‘Lessee’ (which expression shall unless repugnant to the subject, be deemed to include here successors or assigns) of the other part.


That the Lessor hereby leases to the Lessee the following described premises viz. __ comprising of __ for residential purpose on a monthly rent of Rs. __ (Rupees ___ only) for a period of __ w.e.f. _ subject to the following conditions:

NOW THIS AGREEMENT WITNESSETH AS GIVEN BELOW:

1. That the lessee shall pay to Lessor (who is also the owner of the said premises the rent of Rs. __ (Rupees __ only) per month.

2. That the lease shall be for a period of Eleven months in the first instance and may be extended by mutual consent and on such terms as may be mutually agreed upon at least one month prior to the expiry of the lease.

3. That the Lessee has taken the possession of the house on ___ and the tenancy will commence from __.

4. That all the existing and future municipal and local taxes or other charges on the said premises shall be paid by the Lessor and the Lessee shall have no responsibility whatsoever in this regard.

5. That the Lessee shall pay all charges in respect of electric, light, power and water used in the premises during the period of tenancy, as per the meter reading, to the concerned authorities.

6. The Lessor will undertake the annual repairs but if he fails to do so, the Lessee will be at liberty to perform the job after reasonable notice and deduct the repair expenses out of the monthly rental.  Further, the Lessee shall permit the Lessor or his agents to enter upon the demised premises, for inspection and carrying out the necessary repairs etc. at all reasonable times.

7. It has been agreed between the parties that at the time of handing over possession of the premises, the house would be duly whitewashed, polished and cleaned and that subsequent distempering, painting and cleaning etc. will be done after every two years and white washing every year by the Lessor.

8. That the Lessee agrees not to sub-let, assign or part with the said premises or any part thereof to any one without the written consent of the Lessor.  The Lessee also agrees not use the premises for Guest House of the Federation, without prior permission from the Lessor in writing.

9. This lease is terminable by the Lessee/Lessor by giving one month’s notice at any time.

10. That the Lessor and the Lessee have agreed to abide by all the Municipal/Local laws prevalent in respect to the premises and also have agreed to abide by the provisions of the Delhi Rent Control Act.

11. The premises will be used for the residence of __ and in the event of his transfer, termination, resignation etc. this lease agreement shall automatically come to an end.

WITNESS  1.___
LESSOR ______

 2.___

WITNESS   1.___
LESSEE ______


2.__ 
for National Agricultural Cooperative Marketing Federation of India Ltd.

The Managing Director,

National Agricultural Cooperative,

Marketing Federation of India Ltd.

1, Sidhartha Enclave,

New Delhi – 110 014

Sub  :
Application for determination of monthly rental value of owned accommodation by the internal Assessment Committee under the scheme regarding leasing of Accommodation owned by employees or their dependent family member by the Federation.

Sir,

I ……………………., ………………………..

          (Name)

(Designation)

	Office/Branch …….. , hereby declare that I/My close relations own a whole/portion of the following flat. In terms of the Scheme regarding leasing or accommodation, I request that the Federation may take this house/flat on Federation’s lease for the use of myself and my family. For this purpose, fair monthly rental value of the house/flat may kindly be established. I furnish below the requisite particulars:

I.
(1)
Full Address of House/Flat
:


(2)
Name of owner

:

(3) Date of acquiring the

house/flat


:


	
	(4)
Relationship of owner


with employees

(5)
Description of evidence


ownership (like title deed)


etc.) attached

:

(6)
Determination of Monthly


Rental value sought for
:


(a)  At Station of posting
:

(7)
Date from which assessment
:


for the purpose indicated


in (6) above is sought


subject to the provisions


of the scheme

:




II. Particulars for determination of ‘rental area’

Break up
Carpet
Whether solely
Whether jointly
Whether solely occupied



Area
occupied by
occupied by emp. and
by person not belonging




employee and/or
his family and person
to family.




his family
not belonging to 







family. 

1

  2.
     3.
      4.                
5. 

Drawing

Dining Room

Bedrooms

Study

Kitchen

Store

Lavatory

Bathroom

Verandah

Balcony

Basement

Floor including

Top floor partly

Covered(Barasati)
Garage

Servant Quarter

Note :
A copy of the drawings of the house/flat may be submitted for verification by Committee

III.
1.
Date of joining NAFED

:

1. Date of occupation of owned 

accommodation by employee 

and/or his family

:

IV.
1.
If spouse employed in NAFED,



Whether he/she is posted at the



same station and lives in the



same house/portion as the 



Employee.


:

Date
:






Name ………………………..

Place
:






Designation …………………


This scheme come into force w.e.f. 16.05.1991.

Ref. Office Order No. 22 dated 11.06.1991

In continuation of office order No. 10 dated 12 Aug’04, the Executive Committee in its meeting held on 28.03.2008 further revised the monetary ceiling for hiring of residential accommodation on lease/self lease for Senior Officers of the Federation.  Accordingly, the relevant clause No.5 of NAFED Senior Officers House Rent Allowance relating to leased accommodation has been amended as under: 




MONETARY CEILING 

Category of Plinth area in
Delhi/

Calcutta/
Other A Class

    Employees   sq. ft.

Mumbai
Chennai
      cities
1.  AMD
      1900
     Rs.15,000/-
Rs. 12,000/-
     Rs.11,000/-

2.   ED
                   1700
     Rs.13,000/-
Rs.10,000/-
     Rs. 9.500/-



The other terms will remain unchanged.

Office Order No. 01 dated 10.04.2008. (Chapter-35)

In continuation of Office Order No. 01 dated 11-April-08, the Executive Committee in its meeting held on 27.08.2016 further revised the monetary ceiling for hiring of residential accommodation on lease/self lease for Senior Officers of the Federation. Accordingly, the relevant clause No. 5 of NAFED Senior Officers House Rent Allowance relating to leased accommodation has been amended as under with enhancement @ 5% annually.

 

                                               MONETARY CEILING

	Sl. No.
	Category of Employees
	Plinth Area in Sq. Ft.
	Delhi

	
	
	
	

	01.
	AMD 
	1700
	30000.00

	02.
	ED
	1500
	25000.00


2.
Executive Committee also authorized Managing Director to relax ceiling of plinth area as well as the amount of rentals by 25% as per existing rules, in view of the local conditions and individual needs. Such relaxation may also be allowed in respect of self leased accommodation of the concerned officers.

3.
Above order shall become effective upon approval of the revival Package of Nafed by the Govt . of India 

4.
Rules for payment of House Rent Allowance and Leasing of Residential accommodation for Senior Officers of Nafed are modified up to above extent and other terms will remain unchanged. 

                                                                                                     (A.K. Verma)                               
               General Manager (Pers)
Office Order No. 10 dated 06.10.2016. (Chapter-35)
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